Ref: VTSPL\HR\OFFER\039 Date: Apr 4, 2019

QFFER LETTER
Dear Amudhapaku Krupavathi,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of “"Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum, You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08 Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12™ / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14 April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

.
_ - 1 ccrllow s

SANDEEP KUMAR DHOUNDIYAL
Director L

\J

_ Principal

Vaageswari College of EngTeerang
5 RIMNAGAR-605 821



Components

Basic Salary

House Rent Aliqwmmg ¢
Convey_ance AHQW améé 7
Medical Allowance
Special Allowance

Net Fixed Salary |
EPF Employer 000| -
Gross Salary e 17000|
KRA Linked Pay BeEEE s o
Cost To Company (CTC) ~ 18,833.33

SANDEEP KUMAR DHOUNDIYAL
DIRECTOR
*Standard deductions under ESI/PT/PF/IT will apply

Principal :
Vaageswari College of Engineering
KARIMNAGAR-505 527.



Components

Basic Salary =
House Rent Allowance
Conveyance Allowanc

Medical Allowance

Special Allowance

Net Fixed Salary

EPF Employer 1000/ -

Gross Salary 7000

KRA Linked Pay

Cost To Company (CTC) LE 18,833.33 220000

SANDEEP KUMAR DHOUNDIYAL

i
DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

PrincipulE R
' § Engineertng
eswari College ©
VaagKhR\MNAGAR-SUS 527.



“,

Ref: VTSPL\HR\OFFER\041 Date: Apr 4", 2019

OFFER LETTER

Dear Goguri Neethasri,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of “"Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/~ per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08 Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14" April 2019,

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

!
- —g(’rc.ﬁ--,

SANDEEP KUMAR DHOUNDIYAL
Director
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Basic Salary

House Rent Allowance

Conveyance Allowance

Medical Allowance

Special Allowance

Net Fixed Salary

EPF Employer

KRA Linked Pay

Cost To Company (CTC)

SANDEEP KUMAR DHOUNDIYAL

DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

] \
| \
nﬁ‘ j\f\\
W\
principal o
aineciitty
qari College of ENSTT
\fﬁages hR—sUS Bal.

KARIMNAG
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Ref: VISPL\HR\OFFER\042 Date: Apr 4", 2019

QFFER LETTER

Dear Mamunuri Soumya,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14™ April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

il
LS _ - 1 H,.aoxr}:-

Director ij \.
M

A

Principal =
Vaageswari College of Engineeiing

ar £27.

KARIMNAGAR-505 v«

SANDEEP KUMAR DHOUNDIYAL l



Components =

Basic Salary

House Rent Allowance

Conveyance Allowance

Medical Allowance

Special Allowance

Net Fixed salary

SANDEEP KUMAR DHOUNDIYAL

L \_[2 .aﬂce,?l,i

DIRECTOR

EPF Employer

Gross Salary 00|

KRA Linked Pay

Cost To Company (CTC) 18,83333 i 220000

*Standard deductions under ESI/PT/PF/IT will apply

K

_ |
st _4___11_;“,@-,_;\,[‘\_,___,.___‘,_ s
NEAY
I'.L \
Principal

Vaageswarl College of Engineering
KARIMNAGAR-5C5 527.
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Ref: VTSPL\HR\OFFER\043 Date: Apr 4", 2019

OFFER LETTER

Dear Nimmala Sri Sai Shireesha,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of “"Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08*" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service,

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc) :

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14™ April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

i
q R N /P ﬁ-.
SANDEEP KUMAR DHOUNDIYAL
Director



Components

Basic Salary .
House Rent Allowance
Conveyance Allowance
Medical Allowance
Special Allowance
Net Fixed Salary
EPF Employer
Gross Salary dptiih SRR U 17000
KRA Linked Pay e 1:§33 1600(
Cost To Company (CTC) L Yeesaas 220000]

SANDEEP KUMAR DHOUNDIYAL

DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

l

Principal :
Vaageswari College ol Enginéaiing
KARIMNAGAR-505 527.
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Ref: VTSPL\HR\OFFER\ 044 Date: Apr 4™, 2019

OFEER LETTER
Dear Arukala Karthik,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of “"Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/~- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing

and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14™ April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

i -
{ _“_‘J' e 3 ‘-"Q-' _/','
SANDEEP KUMAR DHOUNDIYAL |':| |
Director \j 'w
I"\JI

Principal
Vaageswari College of Enginzering
KARIMNAGAR-505 527.



Components

Basic Salary
House Rent Allow:

|Conveyance Allowan
|Medical Allowance
Special Allowance
Net Fixed Salary

EPF Employer

SANDEEP KUMAR DHOUNDIYAL

L xfzxaﬂumﬁ-l

DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

I\] I.

Principal
t3ageswari College of Engineering
RARIMNAGAR-505 527:



Ref: VTSPL\HR\OFFER\045 Date: Apr 4™, 2019

OFFER LETTER

Dear Revoju Sandhya Rani,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08™ Jul 2019.

As discussed, your compensation will be Rs. 2,220,000/~ (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of jeoining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, If
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14™ April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

M)

£ R S & _;/--.»
|

SANDEEP KUMAR DHOUNDIYAL | .
Director | mr*-\\

Principal ;
vaamgswari College of Engineering
*QIMNAGAR-505 527.



Basic Salary

House Rent Allowance

Medical Allowance

Conveyance Allowance

Special Allowance

Net Fixed Salary

EPF Employer

KRA Linked Pay

Cost To Company (CTC)

SANDEEP KUMAR DHOUNDIYAL

DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

"*1qeswari College of Enginee

Principal .
ring

"{ﬁ?’-.'..“ﬁ.NAGAR-S{}S 527.
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Ref: VTSPL\HR\OFFER\046 Date: Apr 4", 2019

OFFER LETTER
Dear Tadepalli Sravya,

This is with reference to your application and subsequent discussions you had
with us,

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08™ Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14 April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

)
F - 3 ..\_)Q-f ./"i

S

SANDEEP KUMAR DHOUNDIYAL

Director t\ }\\_.’\f\

III
Principal

viaggeswari College of Engineering
< RIMMAGAR-505 527



Components

Basic Salary
House Rent Allo
Conveyance Allov
Medical Allowance
Special Allowance

Net Fixed Salary
EPF Employer

Gross Salary LY
KRA Linked Pay § SRR =
Cost To Company (CTC) i ___18,833.33| 220000

SANDEEP KUMAR DHOUNDIYAL
(_ ﬁ_"‘f_J}; ‘.Qg:_./,—,:
DIRECTOR
*Standard deductions under ESI/PT/PF/IT will apply
|
\I ?.J. \
i\ |
A S s - NS Y\.j o s g i

Principal

*agsswari College of Engineering
‘ARIMNAGAR.5pg 527.
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Ref: VTSPL\HR\OFFER\047 Date: Apr 4™, 2019

OFFER LETTER

Dear Nallavelli Sravani,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of “Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08 Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14 April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

(

)
SANDEEP KUMAR DHOUNDIYAL { |
Director \ \ W\
L"\ N
\J

A Principal
nageswan College of Engingering
RARIMNAGAR.505 527



Components

Basic Salary i

House Rent Allowa

Conveyance A“E!Wﬂﬂ;‘*e :

Medical Allowance

SANDEEP KUMAR DHOUNDIYAL

< uQmQ&l_/::

DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

Special Allowance D

Net Fixed Salary 16000

EPF Employer 1000}

Gross Salary 17000|

KRA Linked Pay 1,333.33|

Cost To Company (CTC) 18,833.33 220000|

l
i

|.

N

| ll'\ Jll 1l\ l
\ !- )

\J

TR —— o — -

Principal
""=ageswari_College of Enginesring

RERIMNAGAR.S06 507,
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Ref: VTSPL\HR\OFFER\048 Date: Apr 4", 2019

QEFER LETTER

Dear Billa Anvesh Kumar,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/~ per annum, You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08 Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/~- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing

and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14" April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

M
f e R —‘;.ﬁ‘r _4")
SANDEEP KUMAR DHOUNDIYAL !'u (?
Director ( \ U\J
S
Principal

=~eswari College of Engineering
RIMNAGAR-505 527,



Basic Salary = :
House Rent Allowance
Conveyance Alj_qwanréé i
Medical Allpwanée i
Special Allowance
Net Fixed Salary
EPF Employer

Gross Salary

KRA Linked Pay

Cost To Company (CTC)

SANDEEP KUMAR DHOUNDIYAL
C\[cl.-aﬂgt._ﬁ
L ]
DIRECTOR
*Standard deductions under ESI/PT/PF/IT will apply
I\ \.'
\ SW \
TS S VN . WA M A

; Princi pal

Aageswari. College i
W of Engingerin
KARMINAGAR. 504 :‘;g.?:'_ .
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Ref: VTSPL\HR\OFFER\049 Date: Apr 4™, 2019

QOFFER LETTER

Dear Kontham Aravindkumar,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/~ per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/~- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing

and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14 April 2019,

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

- wald @ o /—
SANDEEP KUMAR DHOUNDIYAL }K\
Director 1

Pri .

', 1 1 Y |

20eswarj c Cipa}
HA RN
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G R_snft%{toennq



Components

Basic Salary ;i-.

House Rent Al‘q vance

Conveyance Allow:

Medical Allowance

Special Allowance

Net Fixed Salary

KRA Linked Pay

Cost To Company (CTC)

SANDEEP KUMAR DHOUNDIYAL

L 0y \hir;-aﬂzt.y‘p
i
DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

Principal

meswari College of Eng

HAtae
= IACAR505 8

fneering

27.
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Ref: VISPL\HR\OFFER\050 Date: Apr 4™, 2019

OFFER LETTER

Dear Mohammad Abdul Jameel,

This is with reference to your application and subsequent discussions you had
with us,

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/~ per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14 April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

'
~ SR .4_;0" ,/-—;

SANDEEP KUMAR DHOUNDIYAL
Director .

Prirl(‘ip;][

"1esw:an‘ Coliege of Engineering
'"MNARAR.505 597



Components

Basic Satary

House Rent Altowante _ T

Medical Allowance

Special Ailowante

Net Fixed Salary

EPF Employer

Gross Salary

KRA Linked Pay

Cost To Company (CTC) _ 18,833.

SANDEEP KUMAR DHOUNDIYAL
DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply
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Ref: VTSPL\HR\OFFER\051 Date: Apr 4™, 2019

OFFER LETTER
Dear Alladi Ramya,

This is with reference to your application and subsequent discussions you had
with us,

We are pleased to inform you that you have been found suitable for the position

of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08 Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/- (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing

and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14" April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

M
» '-./j" "")“"" /"_" I|I
SANDEEP KUMAR DHOUNDIYAL \ \ M\(
Director _ \ |



Salary Breakup Annexure

Components IMonthly (In Rs) IArmuaI (In Rs)
Gross Earnings

Basic Salary 8000 96000
House Rent Allowance 2880 34560
Conveyance Allowance 1600 19200
Medical Allowance 1250 15000
Special Allowance 2270 _ 27240
Net Fixed Salary 16000 192000|
EPF Employer 1000 12000
Gross Salary 17000 204000
KRA Linked Pay 1,333.33 16000
Cost To Company (CTC) 18,833.33 220000

SANDEEP KUMAR DHOUNDIYAL

M)
< ».‘_J R e .Q.-' .’-"
DIRECTOR

*Standard deductions under ESI/PT/PF/IT will apply

|
W
Principal

Vaageswari College of Engineering
e H“-"',AGAR-E"? R97
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Ref: VTSPL\HR\OFFER\040 Date: Apr 4, 2019

QFFER LETTER
Dear Didi Santhosh,

This is with reference to your application and subsequent discussions you had
with us.

We are pleased to inform you that you have been found suitable for the position
of "Engineer-Customer Support” in VIHAWK TECH SOLUTIONS PVT LTD
at Hyderabad on a CTC of Rs. 2,20,000.00/- per annum. You will be under a
probation period of six months from your date of joining. Please be noted that
you will be required to join on or before 08" Jul 2019.

As discussed, your compensation will be Rs. 2,20,000/~ (Two Lakh and Twenty
Thousands Only) per annum (Cost to Company). A detailed appointment letter
will be issued to you at the time of confirmation of your service.

Please ensure that you submit photocopies of the following documents before
the date of joining.

1) Highest Educational Qualification Certificate (12" / Graduation / Post
Graduation)

2) Technical Certificates if any,

3) Identity Proof (PAN, Driving License, Passport, etc)

4) Address Proof (Passport, Ration card, Electricity Bill, Telephone Bills)

5) 2 Passport Size Photographs

6) Relieving Letters from the Previous Organizations

7) Copy of last drawn salary slip and proof of reimbursement of expenses, if
any, during previous employment.

If you are in acceptance to the above, kindly acknowledge the same by signing
and handing over a copy of the above (or sending acknowledgement by email)
to the undersigned on or before 14™ April 2019.

FOR, VIHAWK TECH SOLUTIONS PVT LTD,

=Y
\___‘J < u...Olrx' /-h.-
]

SANDEEP KUMAR DHOUNDIYAL 7
Director %

Principal
‘aageswari College of Er<’
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. AGURLA PRATHYUSHA
Vaageswari College of Engineering, Karimnagar

Dear Ms. AGURLA PRATHYUSHA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your know:igdge skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18 000/— Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appralsal

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.

2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.




< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be'modified oramendedexcept by a writtel

Accep’c Job Oifﬁ'l‘

: %ftﬁ’ﬁ,

By signing and datiﬁg this le _
Associate Software Developer by ¥

Jow, | AGURLA WUSHA acaaﬁti, Wer of

: e
echnologles

A. %; o 4 %ﬁi
Signature: 2 ‘ Date: 2 5 / OL{- /,‘10\0\
Decline Job Offer }‘ w: ‘ b 8 48 - f’“': ":ﬂ!

L] -

By signing and dating this letter below, | AGURLA PRATHYUSHA, decline the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt, Ltd

:" riv:%’\\& _
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. BONGONI SRICHANDANA
Vaageswari College of Engineering, Karimnagar

Dear Ms. BONGONI SRICHANDANA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets. '

Salary:
e You will be under probation for inltlal 6 months and will be paid INR. 18,900/— Per Month.
Post probation you will be paid INR.24, 000/- Per Month. -
e Post completion of 12 months with us, your performance will be reviewed for apprai!‘»'a!.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. K '
|

Ry ,‘ J al ,
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< Technologies>

TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

not be W oramended@;ceﬂt b\pa written

AccepﬁoﬁMr

By mgmng and d

g S\;\ : lm-.d’f

Signature:

- 4] r\“ I‘;
Decline Job Offer % § &55_ J

By signing and dating this letter below, | BONGONI SRICHANDANA, decline the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

|| | |'\ \/ 1

.‘ L"‘PJ \a

& fa\\egc of Engineerind
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Employment Offer Letter

Date: 25/04/2019

To,
Ms. KOLETI SHIVANI
Vaageswari College of Engineering, Karimnagar

Dear Ms. KOLETI SHIVANI,

VITA Tech Solutions Private Limited known as. VtTA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary: .

e You will be under probatlon for initial 6 months and will be paid INR.
Post probation you will be paid INR.24, 000/- Per Manth.

e Post completion of 12 months with us, your performance will be reviéwéd for appraisal.

,‘000/— gE_e_t_; _Mo nth.

To accept this job, offer:

1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.

N A \\‘;

v



< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT
This letter, along with the Confidential Information and Invention Assignment Agreement

between you and the Company, sets for the terms of your employment with the Company and
supersedes anv prior representatlons or agreements whether written or oral. This letter may

Signature: : Date:

Decline Job Offer -! e t img ;E

By signing and dating this letter below, | KOLETI SHIVANI, decline the"'jbb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. DABBU RAMYA
Vaageswari College of Engineering, Karimnagar

Dear Ms. DABBU RAMYA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
> Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. [

n\m‘- ot { £ qmee"mq
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

Signature: \ _ - Date: 9 5 log 9-0?"‘
artbhnnlamnio

| G2 8l B8 §%5 R '@ 't& 3‘3‘

By signing and dating this letter below, | DABBU RAMYA, decline the ]ob offer of Associate

Software Developer by VITA Technologies.

Decline lob Offer

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd ,

Viaageswarl College of Engineering
% ARIMNAGAR-505 527.



STA

<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Mr. METHRI SRIKANTH
Vaageswari College of Engineering, Karimnagar

Dear Mr. METHRI SRIKANTH,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
* You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.

\‘III. \ll\ . N
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

By signing’%ﬁ_ﬂd d

Software Develo
Date: 2-5 (oﬁ/&a/s

Siglr:;\tt;‘l'%&”b“’h ; s
Decline Job Offer Q i&k 5‘ m; L _‘; 4 % ﬁ q

By signing and dating this letter below, | METHRI SRIKANTH, decline the jOb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

2 o,
{ﬂ-‘nw D g_(\ts‘“pp‘
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Employment Offer Letter

Date: 25/04/2019
To,
Mr. NALLAVENI CHAITHANYA
Vaageswari College of Engineering, Karimnagar

Dear Mr. NALLAVENI CHAITHANYA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/~ Per Month.
Post probation you will be paid INR.24, 000/- Per Maonth.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
> Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. l

11L1XY{1 t—" 1 \) a 1; e '\ll\rl Q
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<Techﬂolugie§>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representatlons or agreements, whether written or oral. This letter may

Signature:

Decline Job Offer

&

By signing and dating this letter below, | NALLAVENI CHAITHANYA,_dTé*"E’Iine the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

Pr ilL
+3QesWarl College of Engineeriit
A IMNAGAR-505 527.
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. DOMMATA MOUNIKA
Vaageswari College of Engineering, Karimnagar

Dear Ms. DOMMATA MOUNIKA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement

» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.

CORE 3y
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representatlons or agreements, whether written or oral. This letter may

Signature:

Decline Job Offer ' R CYN ; »
¥ e e d W S &S li..- P S o

By signing and dating this letter below, | DOMMATA MOUNIKA, decltne the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized: Signatory

VITA Tech Solutions Pvt. Ltd '
w
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. BORUGANI SHIRISHA
Vaageswari College of Engineering, Karimnagar

Dear Ms. BORUGANI SHIRISHA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets. ' o

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement

> Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. ‘
|

o
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements whether written or oral. This letter may

| BORUGANI SHIRISHA e job offer of Associate

Signature: . ' "L _ Date: 'zv,\ ° q\ P53 A >
& “‘"&g-"‘“ .
Decline Job Offer - % g L ;& Sl q b &

By signing and dating this letter below, | BORUGANI SHIRISHA, decline tﬁ@”]ob offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd |
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. PESARI SAMATHA
Vaageswari College of Engineering, Karimnagar

Dear Ms. PESARI SAMATHA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/~ Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

> Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.

N N
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

.\gr“*‘

=
W

Signature:

Decline job Offer

By signing and dating this letter below, | PESARI SAMATHA, decline the jab offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatorv

VITA Tech Solutions Pvt. Ltd

|
4&A$1\

| AP OI—. Y. ¢ .
ageswar College of Engineering

KARIMNAGAR-505 827



STA

< Technologies>

Employment Offer Letter

Date: 25/04/2019

To,
Ms. THOTA MOUNIKA
Vaageswari College of Engineering, Karimnagar

Dear Ms. THOTA MOUNIKA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
> Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore infarmation about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming

t\w\- V()

you onboard. (
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

By signing aﬁg datlg ﬂ;§5 lette
Software Devebg er b 7 VITA

_T - NQ/\/\E/‘- % .
Signature:

Date: &&i‘)’/e “f

e = 2
pra— H
Decline Job Offer i ﬁ 42 '5’ :“?; 3
2 (A L« =

By signing and dating this letter below, | THOTA MOUNIKA, decline the Job offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. L.td

[ I

I/

Principal
Vaageswalt Coffege of ENpincer
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Employment Offer Letter

Date: 25/04/2019

To,
Ms. ADILA FIRDOUS
Vaageswari College of Engineering, Karimnagar

Dear Ms. ADILA FIRDOUS,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/~ Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. \

Principal
Vaageswari College of Er‘.m"“"‘“
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< Technolbgies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

A |
Signature: —— Date: Q‘j\wl 20\9

= { 2 ‘?‘%’ g S gl ' W o W %_‘ = i Sy N
Decline Job Offer ? iw BiRiISEL S 3_‘_% 4 ‘:.mfﬁ ;-,:'.h"

3:"
By signing and dating this letter below, | ADILA FIRDOUS, decline the job offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

Neipal
Vaageswari College #f £agiaseda.
KARIMNAGAR-505 527
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. SRI PERAMBUDHURU SWETHA RANI
Vaageswari College of Engineering, Karimnagar

Dear Ms. SRI PERAMBUDHURU SWETHA RANI,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets. '

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/~ Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard.

f 1 / : -
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Vaageswari College of Enninseri,

KARIMNAGAR 638 +vs



< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representatlons or agreements, whether written or oral. This letter may

3 ; 4
Signature: g . Date: 25}0%{

Decline Job Offer Y 3?% & #&% aldé %
S RIREF IR

By signing and dating this letter below, | SRI PERAMBUDHURU SWETHA”‘RANI, decline the job
offer of Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized .Signatory

VITA Tech Solutions Pvt. Ltd

S
Principal
"'. [ -3‘\,";| UOH;, ﬁ fd Eﬁﬁg.lﬁxr"-“*?
Y ARIMNAGAR-505 527
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Employment Offer Letter

Date: 25/04/2019
To,
Mr. UMAMAH IMAD
Vaageswari College of Engineering, Karimnagar

Dear Mr. UMAMAH IMAD,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.

Post probation you will be paid INR.24, 000/- Per Manth.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:

1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
> Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

Illl‘

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. T

AN

[ V Principal
Vaageswari College of Enginces
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TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be modt[led oramendeﬁgx@thy a writt en ag '

Decline Job Offer

- 0 > &
By signing and dating this letter below, | UMAMAH IMAD, decline thé’lTOb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized- Signatory

VITA Tech Solutions Pvt. Ltd

R
Principal
Vaageswari College of Engineering
YA DIMNAGAR.EDS 527
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. EDUNOORI CHANDANA
Vaageswari College of Engineering, Karimnagar

Dear Ms. EDUNOORI CHANDANA,

VITA Tech Solutions Private Limited known as VITA Te(.hnologles is pleased to offer you the
position of Associate Software Developer. We trast that yeur kn"* edge, sk;i__ls and experience
will be among our most valuableassets. -

Salary:

e You will be under probatio mtlal 6 months and w;ll be pald INR 18 000/— Per Month.
Post probation you will be paid INR.24, 000/- Per Month.

e Post completion of 12 montl'gis; th us, your performa

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming

you onboard.

[\ [\ WA
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v/ N\
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STA

< Technologies>

TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

P " Date: 95—1,09}2.1513
 F=Tadalalallalall-1~

By signing and dating this letter below, | EDUNOORI CHANDANA, decline the job offer of

Associate Software Developer by VITA Technologies.

Signature:

Decline Job Offer

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt.

ﬁ .
\ I'I'\ \f (
\ \/ \J

Principal
Vaageswari College of Engineering
YARIMNAGAR:605 827
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. MAHANKALI RESHMA
Vaageswari College of Engineering, Karimnagar

Dear Ms. MAHANKALI RESHMA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Assaciate Software Developer. We trust that your knowledge sk:lls and experience
will be among our most valuableassets

Salary:
e You will be under probation for initial 6 months and Wi“ be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forwa[d to welcoming
you onboard. f

I\ ‘ I.'"I.
J.-’ AN
\ /\
| N\
Principal
Vageswatl College of Engineering
K ARIMNAGAR.505 527,



< Technologies>

TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representatlons or agreements, whether written or oral. This letter may

d oramended ' ;

Signature:

Decline Job Offer & é ﬁﬁ' C ﬁ’“'*

By signing and dating this letter below, | MAHANKALI RESHMA, decline the ]Ob offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized‘rf,ignatory

VITA Tech Solutions Pvt.

/

I nf/pul

Vaageswar Coflege of Engince..
KARIMNAGAR-505 527.

.



STA

<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Ms. PITLA SHRAVANI
Vaageswari College of Engineering, Karimnagar

Dear Ms. PITLA SHRAVANI,

VITA Tech Solutions Private Limited known as VITA Technologles is pleased to offer you the
position of Associate Software Developer. We trust that your krlowiedge skills and experience
will be among our most valuableassets. '

e You will be under probation for initial 6 months a
Post probation you will be paid INR.24, 000/- Per Month
e Post completion of 12 months with us, your performance wnII be reviewed for appralsa!

Salary: -
wﬂ? be paid INR. 18,000/~ Per Month.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forwar"d to welcoming

you onboard. , )
] /

Principal \

\'aageswari College of Engineering
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< Technologies>

TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and

supersedes any prior representatlons or agreements, whether written or oral. This letter may
not ba mmﬁed oramend o

Signature: B ‘I Date: 15\ ou.\ A M
Decline Job Offer >M§;; is gf; ; & B ;
T ? ﬁ . fﬁf % ‘% ik %‘-;' S %& % ‘3

By signing and dating this letter below, | PITLA SHRAVANI, decline the job offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

( ‘:']pd'l
%M ge of Engin--

)7 « ARIMNAGAR-505 827,
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Employment Offer Letter

Date: 25/04/2019

To,
Mr. DURSHETI SHIVAKRISHNA
Vaageswari College of Engineering, Karimnagar

Dear Mr. DURSHETI SHIVAKRISHNA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.

Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.

2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look fomfprd to welcoming

you onboard. A _f |
1':. II (J‘l\-/ \\'-.!
L V ‘



<Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be modified oramended except by a written ag;:eement.ﬂgned by the Comeany and by you.

AccethQbOffer ~”11 e '. \

Sy sleni daﬂﬂﬂathis letter

Associate Software Developer by chnologies. ‘**’—_g

|  Fi ,j-r, 1 wﬁ‘*"
\ . e, ¢ ¢ > B
el B N N W
Signature: SES Date: Q”J‘/om/ao lo\
Decline Job Offer I" ?._"-;i"- - 18 s I8Ris f .
E e S ¥ V : ' :

By signing and dating this letter below, | DURSHETI SHIVAKRISHNA, decline the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

-nogwar College of Engin
rlp ::;,_’1\‘11?.\'111?\‘--,4'5 5



STA

<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Ms. JUVVADI SAHITHI
Vaageswari College of Engineering, Karimnagar

Dear Ms. JUVVADI SAHITHI,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and Igok forward to welcoming

you onboard. 1

[\ N
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< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

not be mgﬂﬁed oramended except by a writt% reemant s'm\gq,by the Company and by you.

'Q.%“

-.:,-\

&l

Acceptjob()ffer B x{ i : «'w *z’{
| JUVWVADI smn‘% accept the, ﬁg @fer«ﬁ %c.ate
= £ b ‘f'f- ks ﬂ
So i g &3 ”ii].? : *_:
: R, o -t
: W% J'._“. @_ﬁr&:w
T * Q 2510 it .2"-*3 i _"I’“’;: i “.".'51...
Signature: o ~ Date: 95(o4[n0 14,
3 “hhy ™ %2

Decline Job Offer

N 3 3 i : : a

By signing and dating this letter below, | JUVVADI SAHITHI, decline the job offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt.

A\
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Employment Offer Letter

Date: 25/04/2019
To,

Ms. KOMAKULA MADHURI
Vaageswari College of Engineering, Karimnagar

Dear Ms. KOMAKULA MADHURI,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
¢ You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
> Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look rwrard to welcoming
\\ N

you onboard. \ | \ ; \
M.
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<Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

not be modified oramended except by a writtens: d by the Corqpanu@pd by you.
s 2 o ok ] - ._,.égh
. 4 ' : @&, o gg
Accept Job Offer (g e
F g in . M ._(é [
By signing and daﬁing this letter by W, | KOMAKULA MAEIBHRI accept theja@ offerpiAssocnate
Software Developgr val'!‘A Technologies. E
f‘i." :ﬁ. )
K - : "sﬁl
Signature: T Date: ‘2§{ DU T 2 D

Decline Job Offer f-lTadal ¥ e . - {

By signing and dating this letter below, | KOMAKULA MADHURI, decline the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

Principul
vaageswari College of E.j._‘..:.-‘
« ARIMNAGAR-505 527.
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. MUSKU SUKANYA
Vaageswari College of Engineering, Karimnagar

Dear Ms. MUSKU SUKANYA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary: ;:=_

e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.

e Post completion of 12 month_s_,i:!yith us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below. |
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. ‘ \
A~
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SITA
< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be quiﬁad oramendeﬁ-e;;q:_gpt— by a written agreement W b!g‘the Company and by you.
1. 7 i By e W,

B A % I"H %&ﬁ W . i o
5 F . ] § ~~ B R
: a sz A i .-fg“ ILl -
Accept lob Offer % fi* ¥z ‘rs'_v s - 8 _-J’ 5
T f* B ol #y M .|;- (o 'E-*
By signing and dagng this Ietter , | MUSKU SUK@%accept the jpb aﬁer qfn%s‘goﬂate
Software Deve%perlby Vﬂ' A Techi K B qu:i: %
1 g = £ 0 my%‘,,fwl
i E(T --‘_‘ 5 \%ﬁ i%’
Mooy BN m A W
Signature: Lo Date: gs‘lbq \‘z.mq
Decline Job Offer S -8 F & i

By signing and dating this letter below, | MUSKU SUKANYA, decline the job offer of Associate
Software Developer by VITA Technologies.

Signature; Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt.

h"’”iu(p“'
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Employment Offer Letter

Date: 25/04/2019
To,
Ms. SUDAGONI LAHARI
Vaageswari College of Engineering, Karimnagar

Dear Ms. SUDAGONI LAHARI,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
>  At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward t{) welcoming
you onboard.



<Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

not be modified oramended except by a written agre nipntfwgd l'.y the Commv iand by you.
; k i : .. dit: ﬁi i -_v al .‘,S \-__ : '- vz@ ‘}"ﬁ' g
¥ g -*i'- ;,% Tli.i
Accept Joh Offer H; : w, ik u}‘

By mgmng’“,a,nd, d&tngxthls letter’

, | SUDAGONI mﬁw, accept thg]@gﬁerﬁf%c.ate
Software DeVeIepergby V]‘fA Tec -

\ : "x‘ﬁ §j ;3 ﬁ% p

1 % : . e" | ;g":
B wa o &é!_%;'g.,‘.‘ o e ;
Signature: SR pate: 25(04 /204,
; '» J - _ 9 A ., g ey v by . 2%.:_. o : . L
Decline Job Offer Ny (‘?:*’4 SRR LTSEIROLNE R "

By signing and dating this letter below, | SUDAGONI LAHARI, decline the jOb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

P.\t*i/hci yal

VITA Tech Solutions Pvt.
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<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,

Ms. UPPUGALLA SAMATHA
Vaageswari College of Engineering, Karimnagar

Dear Ms. UPPUGALLA SAMATHA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performanice will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers. *

We at VITA Technologies hope that you'll accept this job offer and look forward to "qulc_pmi.ing
you onboard. 1\ N |
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< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may

not be nigdiﬁgd oramended except by a writtens re%neq; Wy the Co mgany and by you.

i '-w' .au '**Tr-.
Accept.ltfb Ofter‘x %,.’ i N
b e N .4 4 ssm .4
By signing and dgﬁhg this lett ow, | UPPUGALLA@WATHA accapt &e anbuagfer of
Associate Software Devetnper by W _echnologles by, oy,
e b ,,. il
i 7 g b B i& ‘L‘ﬁ;&’!‘
_.I . e 5 x.{"ﬁ' 2 ,_' -:':::-1' ‘& ,
% oo M s D
; - a ¥ o Dy By % 2 % *.xfl_:_\_“
Signature: U.@ St Date: 35 /o ~+/motq
Decline Job Offer Aot MBIRENIEG DL -

By signing and dating this letter below, | UPPUGALLA SAMATHA, decline the job offer of
Associate Software Developer by VITA Technologies.

Signature: Date: 9

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd '
s \ YA
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<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Ms. MADAM KALYANI
Vaageswari College of Engineering, Karimnagar

Dear Ms. MADAM KALYANI,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.

2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
» At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look rprward to welcoming
you onboard. \ \
‘|| I._; ‘d - \\) "\\ 5
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< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement

between you and the Company, sets for the terms of your employment with the Company and

supersedes any prior representations or agreements, whether written or oral. This letter may

not be modified oramended except by a written
. B

Accept Jcb Offer 9

By signing. &ﬂd d@ﬂng this letter

Software Develnpﬁr. bﬁﬂ’l’ A Tech
M, ko\%__
Signature: o
T s s w
Decline Job Offer '™ g % ® 8 4 Y th T8 & Sy
LY -y S 9 3 = " " . " St

By signing and dating this letter below, | MADAM KALYANI, decline the jOb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt.

\ ﬂ AN
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SITA

<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Mr. RAVULA MAHESH
Vaageswari College of Engineering, Karimnagar

Dear Mr. RAVULA MAHESH,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/- Per Month.
Post probation you will be paid INR.24, 000/- Per Manth.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.
2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
> At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming

you onboard. \| 3
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< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be modified oramended except by a written

£

Accept jo;;_gffer R

By Signlnganndﬁngthls letter :

Software Developer by VITA Tec
o W

ure:

sf);,.;'fb‘ﬂ*ﬂ’\ &

Decline Job Offer
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions Pvt. Ltd

I'| L
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"\I }-\_ /1’ i \
\ A .



STA

<Technologies>

Employment Offer Letter

Date: 25/04/2019
To,
Ms. SAYYAM ANUSHA
Vaageswari College of Engineering, Karimnagar

Dear Ms. SAYYAM ANUSHA,

VITA Tech Solutions Private Limited known as VITA Technologies is pleased to offer you the
position of Associate Software Developer. We trust that your knowledge, skills and experience
will be among our most valuableassets.

Salary:
e You will be under probation for initial 6 months and will be paid INR. 18,000/~ Per Month.
Post probation you will be paid INR.24, 000/- Per Month.
e Post completion of 12 months with us, your performance will be reviewed for appraisal.

To accept this job, offer:
1. Sign and date this job offer letter where indicated below.

2. Sign and date the enclosures where indicated.

» Non-Compete Agreement
» Confidentiality Agreement
>  At-Will Employment Confirmation

To decline this job, offer:

1. Sign and date this job offer letter where indicated below.

If you accept this job offer, your hire date will be on the day that you attend the
orientation/induction. Please read the enclosed materials for complete, new-recruit instructions
andmore information about the benefits that VITA Technologies offers.

We at VITA Technologies hope that you'll accept this job offer and look forward to welcoming
you onboard. ‘ \
w N\

‘. \ \J
X JN
L
Prinecipal
-nesWari College of ERGInzering

A Eap g-'\_?



STA

< Technologies>
TERMS AND CONDITIONS OF EMPLOYMENT

This letter, along with the Confidential Information and Invention Assignment Agreement
between you and the Company, sets for the terms of your employment with the Company and
supersedes any prior representations or agreements, whether written or oral. This letter may
not be moﬂ!ﬁed oramended except by a written nent. e%tge Compwd by you.
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By signing and dating this letter below, | SAYYAM ANUSHA, decline the jOb offer of Associate
Software Developer by VITA Technologies.

Signature: Date:

Yours sincerely
For VITA Technologies

Authorized Signatory

VITA Tech Solutions|Pvt. Ltd
Yaageswari College of Fp-'-
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PiLog

26-04-2019

To vioth .:Ia.t'_mﬂ‘l

Dear \/in¥th

In continuation to our discussion during the interview on 26th April 2019 at Campus Drive
held in your college, we are pleased to offer you the position of Trainee Material Engineer.
The terms and conditions are mentioned below:

1. First three months will be considered as a probation period (it can also be extended to

6 months under certain conditions) after which PiLog will consider extending your

contract at PiLog’s discretion, based on your performance.

During your training period (probation period) you will be paid a stipend of Rs.10,000/-

You will be monitored and assessed every fortnight during training period (probation

period).

4. A written request from you stating that you will be submitting your final degree
certificate copy before completion of probation period (training period).

w N

You are requested to bring with you the following documents at the time of joining your duties:

1. Four passport size photographs.

2. Copies of educational/professional qualifications and experience certificates.
3. Certificates in support of date of birth.

4. Copy of Passport (if available).

You are required to join on 28th May, 2019. However, PiLog reserves the right to terminate
your services based on your performance.

We are happy to welcome you to the PiLog family.
With best wishes.

"

K. Pardha Saradhi / \

Program Manager

PiLog India Private Limited J\ \ AR
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TECHNOLQGIES

OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

Aleti Sandhya,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear Aleti Sandhya,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter
Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum

Your remuneration shall comprise of an all-inclusive annual salary of 1.02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to
company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com. www.scoopsolutions.com.
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TECHNOLOGIES
structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new locaticn or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.



Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Qur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment. '

Signature: W Name: &.Emb'lwﬁ Dite 7]5 l/ldﬁ

ANNEXURE-A

1) Employment Agreement

(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently

and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company and shall keep confidential any

Scoop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.con\, wtgi)opsolutions.com.
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TECHNOLOGIES

information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

poee |
Name in full Signa Date ~|< | 2019

Address Place memj'a\
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Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no:3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.sceopsolutions.com.
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

. The SECOND PARTY shall be under obligation to hand over all the office files,

research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Ltd.

Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

Aligeti Nikhila,
H No. 4-74/1/3D, Saraswathi Nagar,
Karimnagar, Telangana-505001

RE: LETTER OF OFFER EMPLOYMENT — IT Recruiter

Dear Aligeti Nikhila,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level

of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are

committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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TECHNOLOGIES

structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally toc.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months” salary if they licu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

c)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature:c;A-' |§‘1blﬁ] !g Name: "A N‘l }‘,}7110{ Date : .:H 5- ’ QOL"’

ANNEXURE-A

1) Employment Agreement

(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently
and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company and, shall]1 keep confidential any
'L v o
.I \ \J \\ H
Scoop Technologies Pvi Lid, g i T
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyde.mbad Telangana-
500034. Email:hr@scoopsolutions.com, www.scodpsolutions.com.




further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5)Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

A Nihilo

Name in full Signa ' Date </ [5_17—010‘,

Address Place ta_ij D) \(\a&@ o
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Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

1. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

2. The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.



SCOOP

TECHNOLOGIES

OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

Amtul Baseer,
Vaageswari Collegeg of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear Amtul Baseer,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are

committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential. '

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum

Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to
company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

LS
You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.



Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as

compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: 8},5‘22}1 Name: _A ‘B(xcjm“( Date  : -',HSE EQOH

ANNEXURE-A

1) Employment Agreement
(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently
and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company arifl shhll keep confidential any
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that [ have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

1?‘fJamBecl’\rclhl) %FSignatm’e Date \QS\Q 0\

Scoop Technologies Pvt Lid.

Corporate office: First floor, Plot 63, Road no: 3, Banjara Hllls Hyderabad Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

I. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

2. The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

B.Ramya,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear B.Ramya,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are

committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
LLack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop lTechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as

compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Qur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: ?) @W Name: 55 . £gzﬂjg Date : = l 5‘ 2011

ANNEXURE-A

1) Employment Agreement

(a) Secrecy { '

|\
During the period of your employment, you will work hone ' ly, fmly, diligently
and efficiently for the growth of the Company. You are expedted | ﬁmtam utmost
secrecy in regard to the affairs of the Company and shall keep conﬁdentlal any
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

B%;ﬁe

Name in full Sign Date '-:I‘ l =) l'.lD )-q )

Address Place taaﬁ n’)ﬂﬂﬂs‘\ ’

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.



SCOoP

TECHNOLOGIES

PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

I. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

2. The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY's obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop lechnologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Place: Hyderabad
Date: 07/May/2019

G.Akhila,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear G.Akhila,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are

committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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structured in accordance with the standard policies of the company, which shall be

communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed tc form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* QOur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

1 hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: A\A\\On\o« Name: @ ﬂ\)\b‘\ Q Date _'h!ls \A0\Y.

ANNEXURE-A

1) Employment Agreement
(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently
and efficiently for the growth of the Company. You are expected t tain utmost
secrecy in regard to the affairs of the Company and shall keep confids nt:

\ '\_ |
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5)Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that [ have gone through and understood all the terms and conditions
mentioned in Annexure - A and | hereby accept and agree to abide by them:

~

- VAN .
Name in full Signature Date _{\Y} 9\&0\")
Address Place A{Qﬁ\mﬂﬁf QY

r.
¥
Scoop Technologies Pvt Lid. .
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

I. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

2. The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3. Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopso]utiTs.com.
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FFER LETTE

Place: Hyderabad
Date: 07/May/2019

K. Tejasree,

Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear K.Tejasree,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

S>coop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as

compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Qur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: L-'T%’Q: Name: l 'T P;j QA:(O) Date ;':} \ 5_1 QDl?l

ANNEXURE-A

1) Employment Agreement

(a) Secrecy

\ N\
During the period of your employment, you will work honestly, faithfully, I@i;lige%t!y
and efficiently for the growth of the Company. You are expected to mx i utmost
secrecy in regard to the affairs of the Company and shall keep confidential any

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities _

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

K Teja 5 ':}\5\;10101 ,

Name in full Signature Date

Address Place ¢93-’ mﬂcﬂa.% §

\
'\.\ \
Y I“\ [\ \.

AN\
Scoop Technologies Pvt Ltd. - 1),-'11.._-11.':l"- AU
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills’ﬂymdﬁaﬁlﬂlsﬂnl*'G”mr"'-‘
500034. Email:hr@scoopsolutions.com, www.scoopsolutions:com, . ¢, /. {1.57 " §27




I

SCOOP

TECHNOLOGIES

PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

. The SECOND PARTY shall be under obligation to hand over all the office files,

research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY's obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutiorr.cwn.
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Place: Hyderabad
Date: 07/May/2019

K. Anusha,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear K.Anuhsa,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Ltd.

Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutionf.co_m.
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyclre:rabad.q Telangana-
500034. Email:hr@scoopsolutions.com, mvw.scoopsolutions.conx. &
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

[ hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: —A\Mﬁa Name: __ ¥ Dnsha Date  : A\og \QD‘:\

ANNEXURE-A
1) Employment Agreement
(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently

and efficiently for the growth of the Company. You are expected to maintain utmost

secrecy in regard to the affairs of the Company and shall keep confidergial\ \?ny\
S

Scoop Technologies Pvt Ltd.

Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, 'ww.scoopsolutiongééh\l- 1pal .
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop lechnologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5)Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

—f‘\no ahn Q

Name in full Signature Date fr‘\w\ B

Address Place %’fﬁﬁﬂ&@ﬂf
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

1. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

2. The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

K.Sriharsha,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear K.Sriharsha,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor. Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are

committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum

Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to
company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvi Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopso]utions.cc]m.
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as

compared to other employees or lower performance as compared to other employees of
your category.

SCOD

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: ﬂ s %&g_-}_- Name: t g]}jo Eagsg Date : -'7'1 51 L0 Iq

ANNEXURE-A
1) Employment Agreement

(a) Secrecy

ly; \diligently
utmost

During the period of your employment, you will work honestly, \fai '
and efficiently for the growth of the Company. You are expecteﬂ \to 1
secrecy in regard to the affairs of the Company and shall keep conﬁdeptlal any

Scoop Technologies Pvt l_.td A
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case. the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

S>coop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.

| |
'tll!\.\}\lk‘j\ .



further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

- Q’J‘Iw '&Ml«a

Name in full Signature Date ?‘5‘]‘20\‘%,

Address Place ta_s\ﬁ ) Y\F\_‘ﬂ o |
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

M. Priyvanka,

Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear M. Priyanka,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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structured in accordance with the standard policies of the company. which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop lechnologies Pvi Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Qur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise .or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Lid.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: M gkj,/ Name: M?jmb'Date . F[S5]2009

ANNEXURE-A

1) Employment Agreement
(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently
and efficiently for the growth of the Company. You are expected to\ maihtain utmost

R
secrecy in regard to the affairs of the Company and shall keep confidential ‘any '\\
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, mvw.scoopsolutions.corn{;l
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,

Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

Nameﬂ fuﬁ?gllnuqreqka Date | .—':f— f g ]DO ]q :

Address Place EC&‘Q n Y\a-ﬁ el

Scoop Technologies Pvt Litd. )
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hi‘l,ls, Hyde_rgﬁéﬂ.' TeJangana-
500034. Email:hr@scoopsolutions.com, “W.scodﬁggf&ﬁﬂﬂs.%ge of Engineeri-
KA RIMNAGAR.505 5’2?“'
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company's Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop lechnologies Pvt Ltd.

500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

M.Srisharnya,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear M.SriSharanya,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: 1T Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

Scoop Technologies Pvt Ltd.

Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.

Vaageswari Choere
j;;.)u'a.F L ILgc of ﬁliy”h‘cimy
QlermdAn-sus 527



!\J

SCOOP

TECHNOLOGIES

structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this
employment to any third party.

Scoop Technologies Pvt Litd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature:_ Name: gmﬁ 0-;§mg{%jg Date :_ 3l 1 A0\

ANNEXURE-A

1) Employment Agreement
| ]
(a) Secrecy ) | I
wEY

During the period of your employment, you will work honestly, f: 'ii;_hﬁy'l.ly, ' Hifigently
and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company and shall keep confidential Hn')) o
aageswari College @ t“g"_neenmj
Y ARIMNAGAR-505 62/
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall. only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Lid.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com. q |
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

Name %in full(gé?l;ture Date %\os\&o\"\

Address Place&mﬁmm%d

1‘, nu 1‘) m,\lpgf' ing
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

1. It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

89

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

3. The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY:

Scoop Technologies Pvi Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.conh
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

U.Mamatha,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear U Mamatha,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team., we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter
Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum

Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to
company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and shall be

lq |

Scoop Technologies Pvt Ltd. ;ﬂ&n{
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structured in accordance with the standard policies of the company, which shall be

communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this

Ji I & /\J
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as
compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* QOur letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature:___f{\qruota Name: E'-]\\A’M\Gﬂn Date Mﬁl

ANNEXURE-A

1) Employment Agreement

(a) Secrecy

During the period of your employment, you will work honestly, faithfully, diligently

and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company and shall keep conﬁdenfial aﬁy

a l‘r'i:'n‘ii“'ll
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without  written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

c)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034, Email:hr@scoopsolutions.com, www.scoopsolution cor'l
AN \

1
Mluu;ml

Vaageswari College of Engineering
KARIMNAGAR.GOG 627,



SCOoP

TECHNOLOGIES _
further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

Namfm&fm&smmre Date :i\ Qg\&‘j\c\

Address Place %ﬁmm@h .

Scoop Technologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered -Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

..r\l'

Signature of SECOND PARTY: (L

Scoop Technologies Pvt Lid. v
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OFFER LETTER

Place: Hyderabad
Date: 07/May/2019

V.Kalyani,
Vaageswari College of Engineering,
Karimnagar, Telangana-505487

RE: LETTER OF OFFER EMPLOYMENT - IT Recruiter

Dear V.Kalyani,

Following our recent discussions, we are delighted to offer you the position of IT
Recruiter with Scoop Technologies Pvt Ltd, you will become part of a fast-paced and
dedicated team that works together to provide our clients with the highest possible level
of service and advice & We are based at First floor, Plot 63, Road no: 3, Banjara Hills,
Hyderabad. Telangana- 500034

As a member of Our Scoop Technologies Pvt Ltd team, we would ask for your
commitment to deliver outstanding quality and results that exceed client expectations.
In addition, we expect your personal accountability in all the products, actions, advice
and results that you provide as a representative of Our Organization. In return, we are
committed to providing you with every opportunity to learn grow and stretch to the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.
The following points outline the terms and conditions we are proposing.

Title: IT Recruiter

Joining date: 27/May/2019

Salary: Your Compensation will be Rs. 1,02,732/- per Annum
Your remuneration shall comprise of an all-inclusive annual salary of 1,02,732 (One
Lack Two Thousand seven hundred and thirty two Rupees Per Annum) on a cost to

company basis, subject to tax deduction at source in accordance with applicable laws.
From the above-mentioned remuneration shall be paid monthly in arrears and s7al| be

[ I\
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structured in accordance with the standard policies of the company, which shall be
communicated to you in writing from time to time. This amount may vary depending on
the company’s and your performance

Your offer commences from 27th May 2019. The company is keen that there is a
secure environment from clients and internally too.

Note: First Month is training period and we are not giving any salary in training period.

Your increments and promotions will be made on the basis of merit and will be at the
sole discretion of the Company.

You may be required to undertake travel on company work as and when required. In
case of travel on Company business, you will be entitled to such travel
expenses/allowances as may be in force from time to time.

You will be entitled for leave in accordance with the rules of Company, the details of
which will be intimated to you separately.

You can be transferred to any location that the Company may so choose or to any of
the Company’s subsidiaries or associate Companies presently existing or which may
be set up in future. In such cases, you will automatically be governed by the terms and
conditions of service applicable to the new location or company.

The terms and conditions of the Employee Policy as issued and amended by the
company from time to time shall be deemed to form an integral part of your
contractual obligations to the company and by signing this letter, you agree to be
bound by the same and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

You will be responsible for the safe-keeping and return in good condition and order of
all the properties of the Company, which may be in your use, custody, care or charge.
In the event of loss of any property of the Company in your possession, the Company
will have the right to assess on its own basis and recover the damages of all such
material from you and take such other actions as it deems proper in the event of your
failure to account for any such material or property towards Company’s satisfaction.

As an employee, you will be privacy to sensitive and commercially valuable
information concerning Scoop Technologies. Such information is deemed as the
property of Scoop Technologies and must not be disclosed during or after this

employment to any third party.
ﬁ (’E |

Scoop Technologies Pvt Ltd. N
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Your services are liable to be terminated without any notice in lieu thereof for
misconduct, in the case of reasonable suspicion of misconduct, disloyalty, commission
of any act involving moral turpitude, any act of indiscipline or inefficiency as

compared to other employees or lower performance as compared to other employees of
your category.

This offer is subject to the terms and conditions referred in Annexure — A

* Our letter of offer is based on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, the organization reserves the option to revise or revoke your offer.

We look forward towards a long and mutually fruitful association with you. Please do
not hesitate to call us for any queries.

Yours sincerely,
For Scoop Technologies Pvt Ltd.

Shailaja M
HR Manager

I hereby accept the appointment on the terms and conditions mentioned in the above
referred letter of appointment.

Signature: |/ - %Q% A IZ'I Name: \f kﬂD\]Hﬁr)‘ol Date . EE‘ S- ] w' Cf

ANNEXURE-A

1) Employment Agreement
(a) Secrecy
During the period of your employment, you will work honestly, faithfully, diligently

and efficiently for the growth of the Company. You are expected to maintain utmost
secrecy in regard to the affairs of the Company and shall keep co deptlal any

Scoop Technologies Pvt Litd. ’ —
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information, instruments, documents, etc., relating to the Company that may come to
your professional knowledge as all employee of the Company.

(b) Conflict of Interest

Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be
interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with the Company, without written
permission from the Company.

2) Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company reserves the right
to send you on training/deputation/transfer/assignments to other branch companies,
associate companies, clients locations or third parties whether in India or abroad. In
such case. the terms and conditions of service applicable to the new assignment will
govern you.

You shall, only at the request of the Company, enter into a direct agreement or
undertaking with any customer to whom you may be assigned/seconded/deputed
accepting restrictions as such customer may reasonably require for the protection of its
legitimate interests.

3) Termination of employment

a) Notice period: Employee has to serve minimum three months priority in
advance served in the company after resigning from the job. The offer letter should
clearly state the notice period required to be served in the company in the event of the
resignation by the employee, If Employee is not serving the notice of three months
then the employee have to pay six months’ salary if they lieu of the two notice Period.
With serving the notice we can honour the formalities

b) In case of Associates who are governed by service agreements for serving a
minimum stipulated period, the associate can exercise option under the above clause
3(a) only on their completion of the stipulated service period agreed to and provided
therein.

¢)You will be governed by the Company's laid down Code of Conduct and if there is
any breach of the same or non-performance of contractual obligation or the terms and
conditions laid down in this agreement, your service could be terminated without any
notice notwithstanding any other terms and conditions stipulated herein. The Company

/ ﬁ“.d\ Ja ﬂi";
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further reserves the right to invoke other legal remedies as it deems fit to protect its
legitimate interests.

4) Probation period: Sometimes new employees are kept for certain duration of
probation mentioned in the offer letter to check their suitability for the job offered.
During this time period, an employee’s performance is assessed against the job
requirements. After completion of the probation period, the candidate may be retained
or removed from the job depending upon his/her suitability for the job within 2 months.
Organisation is having right to terminate the employee without prior information

All intellectual property rights, including, but not limited to, Patents, Copyrights,
Methodologies, Designs and Semiconductor chips shall be assignable to the
Company and shall be deemed to be "work made for hire". You shall execute/sign
such documents for this purpose, as and when required by the Company.

5) Jurisdiction

Even though the Company may depute you overseas for on-site work or to any other
location in India, the jurisdiction concerning any dispute arising out of your
employment will be the courts in Hyderabad only.

6) General

The above terms and conditions including Salary break up are based on company
policies, procedures and other rules currently applicable in India as well as Overseas
and are subject to amendments and adjustments from time to time. In all services
matters, including those not specifically covered here such as Traveling, Leave,
Retirement, Code of Conduct, etc. you will be governed by the rules of the Company as
shall be in force from time to time.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure - A and I hereby accept and agree to abide by them:

2
y ANl :
Nar{ing?lﬂgl\amre Date 1 '5. \ QO lﬂ )
Address Place bo&‘r LA V\QGCU :
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PROTOCOL AGREEMENT

This agreement entered into between Scoop Technologies Pvt Ltd, a Company
registered under Company‘s Act, 1956, having its Registered Office at Hyderabad
(hereinafter referred to as FIRST PARTY) and Aligeti Nikhila (hereinafter referred to
as SECOND PARTYY)

WHEREAS the appointment letter has been entered into between the FIRST PARTY
and the SECOND PARTY with regard to the terms of work, role and responsibility of
SECOND PARTY for the FIRST PARTY.

WHERE it has been agreed between the parties as under:

It is agreed between the FIRST PARTY and the SECOND PARTY that all works or
jobs as may be undertaken by the SECOND PARTY including the information
gathering, data compilation, research or creation of networks including all kinds of
intellectuals properties, literary works, artistic work, patent, copyrights, logo and
designs, visual and graphics, shall constitute the property of the FIRST PARTY and
that the SECOND PARTY shall have no right whatsoever in any of these properties
and right, since the SECOND PARTY has worked in creation of aforementioned
properties and rights for and on behalf of the FIRST PARTY.

The SECOND PARTY shall have no right whatsoever to use the Company assets
including the Company mobile phone, other phones, visiting card, identity card or
Company uniform or other Company assets including car and furniture and as such,
shall be under obligation to hand-over all these assets and facilities to the company
immediately upon termination of the relationship or the contract of the appointment
by the SECOND PARTY or upon termination by mutual consent.

The SECOND PARTY shall be under obligation to hand over all the office files,
research studies or data compilation to the FIRST PARTY immediately upon
termination of the appointment and the SECOND PARTY agrees that his/her
settlement of accounts by the FIRST PARTY will be subject to SECOND PARTY
satisfying the FIRST PARTY in respect of SECOND PARTY’s obligation to the
FIRST PARTY as mentioned hereinabove.

Signature of SECOND PARTY: {/ ( {‘\"1
1/
! f

Scoop lechnologies Pvt Ltd.
Corporate office: First floor, Plot 63, Road no: 3, Banjara Hills, Hyderabad. Telangana-
500034. Email:hr@scoopsolutions.com, www.scoopsolutions.com.
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A(ollabera LEARNING SDLUTIONS COMPANY

COG/NOI/HR/COL/574
April 3, 2019

Aluvoji Kiranmai

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Aluvoji Kiranmai,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge™ and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.

Principal
Vaageswari College of Engincen..

KARINMNAGAR-505 527,
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Aollabera LEARNING SOLUTIONS COMPANY

This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

(8]

You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17t,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.

|
2 \ .QM

v

/.
"Aageswari Colle

J’I'i.“\'ip‘-”
AR

g€ of Engingg,.
IMNAGAR-SUS 527

=
[Fg
"



10.

g7

12,

13.

14.

Cognixia

A Collabera LEARNIRG SULUTIONS COMPANY

You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

You acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the

Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same
to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I «.A.'. hl *’quai ... », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 908481270545

Signature of the employee with date:(}gr- bﬁ‘t”“ 'l o] J L ) 2019
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COG/NOI/HR/COL/576
April 3, 2019

Vamshi Krishna. V

Conditional Offer Letter for participating in a training program with CTACT Pvt.

Sub:
Ltd.
Dear Vamshi Krishna. V,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17%,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. Youacknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

. You acknowledge that during the training period you shall devote your whole time for the

effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

. You acknowledge that any inventions worthy or unworthy of being protected as patents that

are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

. You acknowledge that the Company shall not be responsible for any interruption in the

training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I «.\(.-. \/G"'}S H k ﬁ!i(h’,q;tcept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 883503251618

Signature of the employee with date: V. >1£|/;L = } M } 204
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COG/NOI/HR/COL/573
April 3, 2019

Dhurshetti Ravali

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd’

Dear Dhurshetti Ravali,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

6.

You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17%,2019.

You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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A (oliabera LEARNING SOLUTIONS COMPANY

You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

You acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

. You acknowledge that the Company shall not be responsible for any interruption in the

training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the

Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same
to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

o - -
I « D * \J.le ......... », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 379387260299

o

Signature of the employee with date
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COG/NOI/HR/COL/572
April 3,2019

Muthayala Sukrutha

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Muthayala Sukrutha,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
In any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17.2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. Youacknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

. You acknowledge that all documents, plans, drawing, photo prints, reports, statements,

correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

Y ou acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

1 M- SU kT V'l'l'\"\ », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 842977683015

Signature of the employee with date: M . QWEYWH@’ p 3' L() < qu‘ !
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COG/NOI/HR/COL/569
April 3, 2019

Aparadi Sahithya

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Aparadi Sahithya,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.

Principal |
College of Enginecring
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

I. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. Youacknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

Y ou acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company. '

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

. o
I «.TZ.)]. & Sﬂ}?’+ ]’HCL », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 284784489475

Signature of the employee with date: (7 i g%g ¢ 3] U l 2019 .
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COG/NOI/HR/COL/567
April 3, 2019

Alish Murad Ratnani
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Dear Alish Murad Ratnani,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

2

You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17",2019.

You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

. You acknowledge that in case you drop out of the training session or have been found to

behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion. that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

. You acknowledge that all documents, plans, drawing, photo prints, reports, statements,

correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

Y ou acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the

disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by

the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same
to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

1 %ecniiiiiammpnamins », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 628927727886

Signature of the employee with date:
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COG/NOI/HR/COL/568
April 3, 2019

Bakam Shivani

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Bakam Shivani,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

5]

You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH)/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17,2019.

You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

. You acknowledge that upon successful completion of your training period, you shall not

apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.

L
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

You acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I o », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 638109209665

Signature of the employee with date:
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COG/NOI/HR/COL/574
April 3, 2019

SaiPrasanna.K

Sub: Conditional Offer Letter for participating in a training program with CTACT
Pvt.Ltd.

Dear SaiPrasanna.K,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear
the tests and interviews conducted by CTACT and its clients will be considered for an
employment with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the
policies of CTACT. In such case an Appointment letter will be issued, and the terms of the
appointment letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty
Two Thousand) on a cost to the company basisand your initial posting can be at our customer
locations in any major cities across India. The above-mentioned annual salary includes all perks
and allowances.
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This Conditional offer for participating in the training program will be specifically on the
following terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge.
You understand & acknowledge attending the FREE Training Scheme (Hire-Train
Deploy) as prescribed by the company starting from post completion of your BTECH 8th
SEM /Graduation Final year exams. Your final joining shall however depend on your
passing BTECH/graduation with desired percentage of marks, as applicable as per
CTACT policy. You acknowledge that the training period is for a period of 30 to 45
working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence fromJune
17t,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be
sufficiently competent to participate in the evaluation test to be conducted by CTACT or
its clients after the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. You acknowledge that in the event of your acceptance of Company’s offer of
Appointment, you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed
to any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes
to the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to
your knowledge during your training shall be treated as confidential. You would also be
required to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a
director or as an employee of any concern, firm or Company as the case may be without
the written consent of the Company.

You acknowledge that any inventions worthy or unworthy of being protected as patents
that are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters
including papers, plans, documents, etc. and shall not divulge or pass over the same to
anyone.
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14. You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
to complete the training or failure in the Evaluation Test for employment Conducted by
the Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the

same to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

b B », accept the offer mentioned herewith and undertake to abide the

Aadhar Card Number: 264719712394

Signature of the employee with date:
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COG/NOI/HR/COL/569
April 3, 2019

Maheveen Unnisa

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Maheveen Unnisa,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Cdmpany shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

. You acknowledge that any inventions worthy or unworthy of being protected as patents that

are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

. You acknowledge that the Company shall not be responsible for any interruption in the

training due to causes beyond the control of the Company. In case of your failure/ neglect

| [ (i
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same
to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I GtidmiSicnssiiiniiing », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 637616698261

3
r % ,Y&
Signature of the employee with date: ‘J\W "J\M\
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COG/NOI/HR/COL/570
April 3, 2019

Shravani Polu

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Shravani Polu,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.



Cognixia

A{oliabera LEARNING SOLUTIONS COMPANY

This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Bangalore office and would commence from June
17*,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. Youacknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.

2 Principal
\'aageswari College of Engineerinn
KARIMNAGAR-506 527
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Cognixia

A Collabera LEARNING SOLUTIONS COMPANY

You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company’ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

You acknowledge that all documents, plans, drawing, photo prints, reports, statements,
correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

You acknowledge that any inventions worthy or unworthy of being protected as patents that
are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for empldyment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I ?]') . ...‘:r.l'.\.'l Gl¥as . accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 860140992336

hY
p, Shaeve 7, | ()b

Signature of the employee with date:

\ /
d}li\:"\/;\k:"‘ v n\_, ALY
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COG/NOI/HR/COL/571
April 3, 2019

Gayathri Ramaka

Sub: Conditional Offer Letter for participating in a training program with CTACT Pvt.
Ltd.

Dear Gayathri Ramaka,

Please refer to your application and the subsequent discussion with us, we are pleased to inform
you that you have been selected to undergo a training program with CTACT Pvt. Ltd.

This technical & communication batch wise training will be provided by CTACT for duration of
30 to 45 working days, “free of charge” and similarly CTACT shall not be paying any “stipend”
during the training period.

On successful completion of the training program, CTACT and its end customer would conduct
tests and interviews based on certain parameters approved by our client. Candidates who clear the
tests and interviews conducted by CTACT and its clients will be considered for an employment
with CTACT at its client’s location.

The successful Candidates will be offered permanent on-roll job with all benefits as per the policies
of CTACT. In such case an Appointment letter will be issued, and the terms of the appointment
letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on the rolls of CTACT at our client
location and will be paid a Gross Salary of Rs. 2.22 lakh/-Per Annum (Two Lakhs Twenty Two
Thousand) on a cost to the company basis and your initial posting can be at our customer locations
in any major cities across India. The above-mentioned annual salary includes all perks and
allowances.

&
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This Conditional offer for participating in the training program will be specifically on the following
terms and conditions.

1. You acknowledge that you are a Graduate from a recognized institute & all the details as
per your Resume or application for employment are true to the best of your knowledge. You
understand & acknowledge attending the FREE Training Scheme (Hire-Train Deploy) as
prescribed by the company starting from post completion of your BTECH 8th SEM
/Graduation Final year exams. Your final joining shall however depend on your passing
BTECH/graduation with desired percentage of marks, as applicable as per CTACT policy.
You acknowledge that the training period is for a period of 30 to 45 working days at the

Company’s premises located at Bangalore.

2. You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of

Cost and shall be conducted at CTACT Bangalore office and would commence from June
17%,2019.

3. You acknowledge the purpose of the training scheme is to impart skills and information to
enable you to specialize in the relevant field of Training and to equip you to be sufficiently
competent to participate in the evaluation test to be conducted by CTACT or its clients after
the completion of the training course.

4. You acknowledge that at the end of your Training period, the Company shall assess your
suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a
verbal/written/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. Upon
final selection for projects, your posting/work location can be anywhere in India.

5. You acknowledge that upon successful completion of your training period, you shall not
apply for any posting/interviews other than CTACT or its client’s interview till the
completion of Evaluation Tests.

6. You acknowledge that in the event of your acceptance of Company’s offer of Appointment,
you will work with CTACT for a minimum period of 6 Months.
( U

Pefncipal
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You acknowledge that in the event the Company finds that you have failed to meet the
standards/norms fixed by the company in the Evaluation Test/failed to complete the
Test/Interview, the Conditional Offer Letter will remain cancelled automatically and no
placement/any other request will be entertained.

You acknowledge that your initial posting will be on a project at our customer location.
During the employment with the company you will be liable to be transferred or deputed to
any of the offices/departments of the Company/ Associate/Group Companies whether
anywhere in India or abroad.

You acknowledge that in case you drop out of the training session or have been found to
behave in a manner inconsistent with the terms and policies or if the management comes to
the conclusion that you have committed any misconduct /unacceptable
behavior/unsatisfactory performance/misbehave with colleagues/ under influence of drugs
or alcohol during the training session or in possession of inappropriate materials, The
management may dismiss you from the Training/Company with immediate effect not
withstanding other terms and conditions mentioned.

. You acknowledge that all documents, plans, drawing, photo prints, reports, statements,

correspondence, etc. and information and instructions that pass through you or come to your
knowledge during your training shall be treated as confidential. You would also be required
to sign a Non- Disclosure Agreement as per annexure attached.

You acknowledge that during the training period you shall devote your whole time for the
effective utilization of the training being imparted and you shall not be employed or
engaged in any business activity or profession either as proprietor or partner or as a director
or as an employee of any concern, firm or Company as the case may be without the written
consent of the Company.

. You acknowledge that any inventions worthy or unworthy of being protected as patents that

are made by you during your training period with the Company will be entirely at the
disposal of the Company which will have the absolute rights over the same.

You acknowledge that you will ensure to keep secret all such confidential matters including
papers, plans, documents, etc. and shall not divulge or pass over the same to anyone.

You acknowledge that the Company shall not be responsible for any interruption in the
training due to causes beyond the control of the Company. In case of your failure/ neglect
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to complete the training or failure in the Evaluation Test for employment Conducted by the
Company and its client, the Company shall neither be responsible nor will provide
assurance of employment on CTACT rolls.

15. You acknowledge that you shall not at any time after the termination of your employment,
represent yourself as being in any way connected with or interested in the business of the
Company.

16. You acknowledge that the below stated is your name and signature and you will abide by
the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return the same

to us in token of your acceptance of the terms and conditions stipulated therein.

We welcome you to CTACT Group and wish you all the best in your career with us.

For, CTACT Pvt Ltd

Authorized Signatory
(Deepesh Bhagwanani)

I «. Q : @ CUWH"'J ). », accept the offer mentioned herewith and undertake to abide the same.

Aadhar Card Number: 409368723870

Signature of the employee with date: % : (%F %) ! Y ] QD[ 9

! . |.'. .-_‘\.\ ._
I
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PiLog

26-04-2019

To 2. Nkl Cumnad

Dear N1\ Yarmnar

In continuation to our discussion during the interview on 26th April 2019 at Campus Drive
held in your college, we are pleased to offer you the position of Trainee Material Engineer.
The terms and conditions are mentioned below:

1. First three months will be considered as a probation period (it can also be extended to

6 months under certain conditions) after which PiLog will consider extending your

contract at PiLog’s discretion, based on your performance.

During your training period (probation period) you will be paid a stipend of Rs.10,000/-

You will be monitored and assessed every fortnight during training period (probation

period).

4. A written request from you stating that you will be submitting your final degree
certificate copy before completion of probation period (training period).

bl b

You are requested to bring with you the following documents at the time of joining your duties:

1. Four passport size photographs.

2. Copies of educational/professional qualifications and experience certificates.
3. Certificates in support of date of birth.

4. Copy of Passport (if available).

You are required to join on 28th May, 2019. However, PiLog reserves the right to terminate
your services based on your performance.

We are happy to welcome you to the PiLog family.
With best wishes.

(o

K. Pardha Saradhi

Program Manager (i

L /
) P’f‘mcip;ll
Aeswari College of Engineering

2 . " — RARIMN, 5
PiLog India Private Limited = ""'CAR-505 527,

CIN: U72200TG2007PTC052961



PiLog

26-04-2019

To Aptamth Suntasd

Dear Anranth

In continuation to our discussion during the interview on 26th Aprii 2019 at Campus Drive
held in your college, we are pleased to offer you the position of Trainee Material Engineer.
The terms and conditions are mentioned below:

1. First three months will be considered as a probation period (it can also be extended to

6 months under certain conditions) after which PiLog will consider extending your

contract at PiLog’s discretion, based on your performance.

During your training period (probation period) you will be paid a stipend of Rs.10,000/-

You will be monitored and assessed every fortnight during training period (probation

period).

4. A written request from you stating that you will be submitting your final degree
certificate copy before completion of probation period (training period).

|l

You are requested to bring with you the following documents at the time of joining your duties:

1. Four passport size photographs.

2. Copies of educational/professional qualifications and experience certificates.
3. Certificates in support of date of birth.

4. Copy of Passport (if available).

You are required to join on 28th May, 2019. However, PiLog reserves the right to terminate
your services based on your performance.

We are happy to welcome you to the PiLog family.
With best wishes.

o>

K. Pardha Saradhi \
Program Manager | _ )
\ ; ¥ |

PiLog India Private Limited principal

CIN: U72200TG2007PTC052961 Aoswal
3rd Floor, MJR Magnifique, Nanakramguda X Roads, Raidurg Navakhalsa,



PilLog

26-04-2019

To Boattula Arokosish

Dear Ambosish

In continuation to our discussion during the interview on 26th April 2019 at Campus Drive
held in your college, we are pleased to offer you the position of Trainee Material Engineer.
The terms and conditions are mentioned below:

1. First three months will be considered as a probation period (it can also be extended to
6 months under certain conditions) after which PiLog will consider extending your
contract at PiLog's discretion, based on your performance.

2. During your training period (probation period) you will be paid a stipend of Rs.10,000/-

3. You will be monitored and assessed every fortnight during training period (probation
period).

4. A written request from you stating that you will be submitting your final degree
certificate copy before completion of probation period (training period).

You are requested to bring with you the following documents at the time of joining your duties:

Four passport size photographs.

Copies of educational/professional qualifications and experience certificates.
Certificates in support of date of birth.

Copy of Passport (if available).

ol o ol o

You are required to join on 28th May, 2019. However, PiLog reserves the right to terminate
your services based on your performance.

We are happy to welcome you to the PiLog family.
With best wishes.

o

K. Pardha Saradhi

Program Manager

PiLog India Private Limited PWiis 5,

AT\ La‘.“.eg‘: Sl
CIN: U72200TG2007PTC052961 1L~ AV
3rd Floor, MJR Magnifique, Nanakramguda X Roads, Ra:durg‘rﬂavd&héfsa



PiLog

To

26-04-2019

V- Vamshi Kyishra

Dear \amdu Kaishna

In continuation to our discussion during the interview on 26th April 2019 at Campus Drive
held in your college, we are pleased to offer you the position of Trainee Material Engineer.
The terms and conditions are mentioned below:

1.

W N

First three months will be considered as a probation period (it can also be extended to

6 months under certain conditions) after which PiLog will consider extending your
contract at PiLog’s discretion, based on your performance.

During your training period (probation period) you will be paid a stipend of Rs.10,000/-
You will be monitored and assessed every fortnight during training period (probation
period).

A written request from you stating that you will be submitting your final degree
certificate copy before completion of probation period (training period).

You are requested to bring with you the following documents at the time of joining your duties:

L.
2
2
4,

Four passport size photographs.

Copies of educational/professional qualifications and experience certificates.
Certificates in support of date of birth.

Copy of Passport (if available).

You are required to join on 28th May, 2019. However, PiLog reserves the right to terminate
your services based on your performance.

We are happy to welcome you to the PiLog family.
With best wishes,

K. Pardha Saradhi

Program Manager _ ‘ )

PiLog India Private Limited

CIN: U72200TG2007PTC052861
3rd Floor, MJR Magnifique, Nanakramggda >< Roads, Raidurg Navakhalsa,
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~~ We would like to confirm the appointment based on the acceptance ¢1 the following:

=

RARPIHD
' ROBOTICS
A Zeul to Léui

Date : 27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-073
Dear Mohmad Akhil Pasha, : £

%

We at Raplid Robaotics are pleased to welcome you in o our esteemes srganization.

*  You will be joining our organization for the position of “Grad.zte Tralnee".

+ You will be reporting to Managing Directors of our company

e Your joining date with our company is conslderad during the month of June /July2019.

o The pay will be 12,000/~ during your tralning period as a Cons=lidated Pay.

» Yourannual CTC appraisal would be 2.25 to 2.5 lacks per anrurn depending on your performance
based during tenure of training.

o if your performance is dissatisfactory with us, your services cai be terminated with prior notice of
one month.

& Without Prior Intimation you cannot step the Services during your training period.

o If we are satisfied with your work during training, then only we hire you as a Permanent Employee
of Rapiid Robotics after 3-6 months of training period. '

e Leaves are not accepted during the first three months of training period. However, traineecan
avail maximum of six (6) medical leaves during the entire train ng period. ;

¢ Working schedule will be from Monday ta Saturday and timivgs would be from 10am to Spm.

Kindiy sign the attached copy of this letter as a token of acceptance of tha terms and conditions.
We welcome you inta our team for a long, successful and mutually rev-ardingrelationship.
Yours Sincerely,
Rapild Ronotics
£
A

(Sumanth Guntur)
Managling Director

| have read undarstood and agree to the terms as set forth in the offe letter and confirm my acceptance,
Date: 2 Iy wi¥

Signature: syt W) pD\.SL

HB-Z 3505 QPP Metidian Schoad, Laspara's $ei ] o, Koed idu 7, I3aapss Palls, Hydesabad —
SO003A,

Cell 9926394892, 2121800006
W papitde abatle s covn




RARPID
a0 ROBOTICS

Zeal to Learn

' '3; - Date : 27-10-2018 : LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-067 ]
1 ﬁnrvmu Chandana, L

,&mﬁp ataaplld Rabotics are Neased to welcome you In to our esizemed crganization,

: 'Wli_..would like to confirm the appointment based on the acceptance of *he following:

»  You will be joining our organization for the position of “Graduzt: Trainee”.

* You will be reporting to Managing Directors of our company.

« Your Joining date with our company is considerad during the month of June /July 2019,

o The pay will be 12,000/~ during your training period as » Consz lidated Pay.

e Your annual CTC appraisal would be 2.25 to 2.5 lacks per annum depending on your performance
based duiing tenure of training.

Sl i |_.

e Ifyour performance is dissatisfactory with us, your services can be terminated with pﬂor noﬂgp‘!

one month.
i s Without Prior Intimation you cannot stop the Services during ycur training perlod. F
e 2l e |fwe zre satisfied with your work during training, then only we hire you as a Permanent Employee :

of Raplic Robotics after 3-6 months of training period.
» Leaves are not accepted curing tha first three months of trairing period. However, traineecan. .. .
avail maximum of six (6) medical leaves during the entire train 1 g period. : ity
e ‘Working schedule will be from Monday to Saturday and timings would be from 10am to Spm.

Kindly sign the attached copy of this letter as a token of acceptance of the terms and conditions.
We welcor e vois into our team for a long, successiul ana mutually rewarcingrelationship.
Yours Sincerely,

Rapiid Robotlc:

v

{Sumanth Guntur)
Managing Liractor

| have read wouerstood and agree to the terms as set forth in the offer letter and confirm my acceptance.

Date: 29 1wl20M

A wa

Signatuie: ( |

MEL2-S5ES OF . Menidlan Schoal, Dansgara s Hejggu s, Rosd No 7, Dangam Hills, Hyderabad -
H00034

Cell! 0940895 §12.15000006
waw raplidyvehotios, comn

?hagesw P pa'
i f:d Coffege of Pt

-



== RAPID

=i, ROBOTICS
W\ ROBOTGS,

Date : 27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-072
Dear Thumu Venkatesh, Bl o

 We at Rapiid Robotics are pleased to welcome you in to our esteemac! srganization.

- We would like to confirm the appointment based on the acceptance o the following:

» You wlill be jeining our organization for the position of “Grad Jate Tralnee”, Xk et
» You will be reporting to Managing Directors of cur caimpany. ' G
« Your joining date with our company is considered during the morth of June /iy 2019,

»  The pay will be 12,000/- during your tralning period 2« @ Consclidated Pay.

* Your annual CTC appraisal would be 2.25 to 2.5 lacks per annum depending on vourpeﬁormanee- bt it 2
ks based during tenure of training.
,: S5 i et G O » If your performance is dissatisfactory with us, your services can be terminated with prior noticeof .
Rt oremonth, SR LA
“ o Wilhout Prior Intimation you cannot stop the Services during your training period. i '
o | « If we are satisfied with your work during tralning, then only we hire you as a Permanent Employee . L
1 of Rapiid Robotics after 3-6 months of training period. et

® Leaves are not accepted during tha flrst thrae months of trainiig period. However, traineecan = |
avail maximum of six {€) medical leaves during the entire train ng period. ”
e Working schedule will be fram Monday tc Saturday and timings would be from 10am to S5pm.

Kinowy sign the zttathed copy of this letter us a token of acceprance o7 the terms and conditions.
We welcoime vau into our team Tor a forg, successful and muiually riey ardingrelationship,
Yours Sincerely,

Rapiid Rebatics

(

by
{Sumanth Guntur)

Marnaging 2 rector

i have read unuerstood and agree to the terms as set forth In the offer letter and confirm my acceptance.

Date: &xf- H1rH—DO)E

Slgllativie. ;]P&{Fﬁ !”

HR-2 5585 0P Menidian Sohoal anss ule Tiegl i, Road Ne 7, Dangssa Flills, Hydesabatl —
200034,

. h Celll Y99HRSURTTLRIZTEOI000
‘uk v pliduatvotics. coen

~ Principal
Vaageswari College of Enginer—-
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RARPIHD
N ROBOTICS

Zeal to Learn e
' " Date:27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA070 =
- Dear Gollapelli Sai Kumar, o i
i
2 b gl
- Weat Rapiid Robotics are pleased to welcome you in to our estzaine “rganization. i A
_':w. ’ ‘ i S =l S
« We would like to confirm the appointment based on the acceptance o the following: oy
;f; .-: “- = Youwill be joining our organization for the position of “Graduate Trainee”. e
w " « You wili be reporting to Managing Directors of our company. 2
¢ Your joining date with cur cempany is considered during the month of June /July2019. i 3 Y -3
e The pay will be 12,000/~ durlng yaur training period as a Conanlidated Pay : 2 fabi
; = Your annual CTC appraisal would be 2.25 to 2.5 lacks per annum depending on yourperformance. =
f o based during tenure of training. ie”
b " : »  Ifyour performance s dissatisfactory with us, your services can be terminated with prior notice of B i
Ry one month. ' 3
¢  Without Prior Intimation yvou cannot stop the Services during your training period. i

s If we are satisfied with your work during tralning, then onlv we hire you as a Permanent Employee
of Repiid Robotics after 3.6 months of wraining period, T
» Leavers are not accepted during the first three months of trelning period. However, traineecan
avail maximum of six (6) medical leaves during the entire trainin g period.
s Working schedule will be from Manday to Saturday and timings would be from 10am to S5pm.

Kindly sign the attachad copy of this letter a. a token of acceptance of tha tarms and conditions.
We welcorme vou into our team for 2 long, successiul and miutually rewa ding relationship.
Yours Sincerety,

Rapiid Robotics

(Sumanth Guntur)
Managing Directar

P have rest understood and agree to the terms as set forth in the offer [atter and confirm my acceptance. .

Date:§ - |g -2 0\%

o
\ - > -
signatre: Goltate S ool wowons
NE-Z.SHALS DPD RErddian Sohon! 1yl leaplits, ltomd No. 7, 3y Malls, Hyd bad -
AUO034,

| - Coll SUDLGSEROL S0 1300000
<
‘.‘ s eapbid e ofot lew e o

~ Principal
Vaageswari College of Enein

D msmme s
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W ROBOTICS

Zedltolearn
‘Date : 27-10-2018 LETTER OF APPOINTMENT  Ref: GT/RECRT/2019/L0A-069 '

Dear Syeda Azra Thabassum,
wﬁ at Rapiid Robotics ar_éf pleased to welcome you ln to our esteemed organization.

: ‘We would like to confirm the appointment based on the acceptance < f the foillawing:

s You will be joining our organization for the position of “Graduatz Trainee”. ‘

+ Youwil be reporting to Managing Directors of our company. :3;..

e Your joining date with our company is considered during the maonth of June /iuly 2019, 4

o s Thea pay will be 12,000/- during vour training peried as = Consolidzted Pay. -

s Your annual CTC appraisal would be 2.25 ta 2.5 lacks per annun depending on yourperformance - - ”

based during tenure of training. e a¥e

» if your performance ie dissatisfactory with us, your services cun ne terminated with prior notice of i _'_\1._)_' i

: ol one month, A ol

j.j{i; : e e Without Prior Intimation you cannot stop the Services during your training period.

o if we are satisfisd with your work durlng training, then only we hire you as a Permanent Employee

B of Rapiid Robotics after 2-6 montns of training period. f‘i.

, 2o « leaves are not accepted during the first three months of training period, However, traineecan : ;

= avall maximum of six (6) medical leaves during the entire tra i ng perlod. 3

i ' e Warking schedule will be from Monday to Saturday and timing. would be from 10am to Spm.

,.%—  Kindly sign the sitached copy of this letter &s a token of acceplance ol the terms and conditions, 3

= iE

We weicome you into aur team for 2 long, successtul and mutually rewardingrelationship.

Yours Sincerely,

Rap'id Fobotics

(Sumanth Cuntur)
Managing Jiredtor

I have reaa understood and agree to the terms as set forth in the offe- letter and confirm my acceptance.
Date: @ -7-10 — 2018

HEPEE *"Ldtdtl AZTR  ihabosSum

FR-A-SAR/S. OPF Mendiar S, tancmas Fleid Frovad Po. 7. Paagers TTalle. ‘M““_
SO0, '

. T B

< el

L Cell: SA0245290 2 821006 = ol
s s aplidieabetics s o

B o— — Principal

"‘"”“‘lll"f' Pallana -* &

L)
HAArN .



RARID

Ly ROBOTICS
‘Q&\\ Zeal to Learn

2 » Date : 27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-068
Dezn Dontharaveni Amulya, -

- We at Raplid Rehotics are pleased m welcome you in to our esto o et ¢ srganization.

" We would like to confirm the appointment based on the acceptance o7 tha tollowing:

;I""i"?-‘ J 5 ¢ You will be joining our organization for the position of “Gradua e Trainee”. 3 _
i—".';" b 4o . ou will be reporting to Managing Directers af our company. : -
=K e Your joining date with our company is considerad during the month of June /July 2019, Tt 5 W "f':‘-.:{
d e The pay will be 12,000/ during your training period 25 2 Crnse ! dated Pay. ' R (s
| e Your annual CTC appraizal would be 2.25 to 2.5 lacks per annur dapending on yourperformance | R iy
biaseo ouring venure of training. . N st
i e If your performance is dissatisfactary with us, your services car e terminated with prior notice of ' :
& one manth.
s Without Prior Intimation you cannot stop the Services during your tralning perlod.
; o e : o |f we are satisfied with your work during training, tnen anly we bire you as a Permanent Employee
A of Rapild Robotics after 3-6 manths of training pariod,
' ' s Ueavac are not accented during the first three maonths of train ng, period. However, traineecan
- avall maximum of six (6) medica! leaves duting the entire Lraining pariod.

e Woriing schedule will be from Monday to Sarurday and tirming: vould be fram 10am to Spm.
Kindly sign (he attached capy of this letter ac a token of acceptancé of the terms and conditions.
We welcorre you into our team far a iong successiul 2pd mutually rewardingrelationship.
Yours Sincere y,

Rapiid Robotic:

(Sumanth Guntur)
Managing Director

| have reac andderstood and apree to the terris as sat forin in tne after b-terand co firm my acceptance.
Date: 3 4110|208

0 1 {
nrharaven; -Aroulye

Signature: LUl

NR 3. S50/ 5 3P Dlcsicsimn e Dol Lt a8 Mo ghts, lond o 7. 10 Hills, Fiydeabad —
500034

Cuall WFISANDRE 2N F I 0000060
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LETTEROF APPOINTMENT  3ef: GT/RECRT/2019/LOA-065

g~~;9e1:r Kaitha Akhlla,

2 at Rapiid Robotics are pleased to welcome you In to our estec aad Crganization

i L]
‘We would like to confirm the appointment based on the acceptance o "he following:

* You will be joinihg our organization for the position of “Graduste Traines”.

e by e You wii) be reporting to Managing Diteciors of our company.

L e Your joining date with our company is considered during the ronth of June /4y 2019, ReSiEsuis
it ' ¢ The a2y will be 12,000/ during your training period as e Tonenl i« ated Pay. : , g L)
x Li:', : * Your annual CTC appralsal would be 2.25 to 2.5 lacks per annurr Jesending on yourperformance T8 .

' pased during tenure of training. 144
e If your performance is cissatistactory with us, your services can be terminated with prior notice of S
. cne month, ; ’ : i
: : ¢ Without Frior Intimation you cannot stop the Services during your training period. : _
2 e If we are satisfied with your work during tralning then only wa hire you a5 a Permanent Employee : =5
i of #apud kobotics after 3-6 months of tralning periad. 3
s lLeaves are not accepted during the first three manths of tralning period. Howaever, tralneecan ] e

e 5 > '_ll;
avail maximum of six (6) medical leaves during the entire traininc period, v

»  Working schedule will be frorn Mangay te Saturday and tirmings wouid be from 10am to Spm.

Kindly sign the sttacheo copy of this letter as & token of acceptancs of Hw terms and conditions.

We welcoie you ato our team for a leng, successful and mutualy rewsr aingraiationship,
Yours Sincerely,
Rapiid Robetic

0~

{Sumanth Guntur)
Managlog Jirecto

L have reds wncerstoon and agres to the ternis as set forth in the offer letter and confirm my acceptance.

Date: S5 - A7 att f

L |

Signat.ure

ME-Z LSR5, 0P Mendian School, Tan o 1Z5 G Lend Mo 7, lanjera Hills, Hyderabad —
< pond,

\ : okl Tires 558928 12 LO0G0a
" sonn gaplidey ol s g e

Principal
“ageswari College of Enginssi!-
KARIMNAGAR.505 527.
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. Date:27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/L0OA-063
" Dear Abboju Amulya ,

" We at Rapild Robotics are pleased to welcome you in to our est:cmed o ganization,

- - We wolild like to confirm the appointment based on the acceptance ¢ the following:

¢ ‘You will be joining our organization for the position of “Graduate Trainee”.

+ You wil b2 reporting to Managing Directors of our company.

| St 4o i e Your joining date with our combany is consldered during the manth of June /July 2018.
' & The pay will be 12,000/- during vour tralning peried as = Tanselldated Pay,

S I o Your annual CTC appralsal would be 2.25 to 2.5 lacks per annumi depending on yourperformance /

B oios ' pased durlng tenure of training. ' 3 g!.

7',? i s If your performance is dissatisfactory with us, your services can t ¢ terminated wlth'.p_ﬁor noticeof

%).J § é" on2 maorth,
2 i »  Without Prior Intimation you cannot step the Servicas during you r tralning period. it "g
3 » If we are satisfied with your work during training, then only we hire you as a Permanent Employee .

of Rapiid Robotics after 3-6 months of training period.

* Leauss are nat accepted during the first three months of traming period, Howaver, traineecan

B gt b e

3

avail maximum of six (6) medical leaves during the entire training period. 3

* Working schadule will be from Monday to Saturday and timings viould be from 10am to Spm. ;

Kindily sign the atiached copy of thls letter a0 & token of sicce ptance of tha tarms and conditions. al
We welcame you inta our team for a long, successful and mutually rewa) ding ealationship. iy

st

=t

Yours Sincereiy,

Rapiid Robotics
/ 4

‘_;‘.
{Sumanth Gurntur)
Managing Director

| have read uncerstood and agree ta the terms as settarth in the offer etter and confirm my acceptance.
ae 87T y i |

Date &4 -0~ Lo

Sigiacaic

'Alnulj (n

NE-2-3 3845, PP Daesidizmn Scliw gty Ts Buoscghiin Load No T, Dagjecs Hills, Hydeaabad —
L0605, ¥

Cell. 2905659 ESY AT I YAODOOS
. A ARG i Y & e

— - ..J X -

| lfaw_ Fﬂ!fge o ‘Enginer-
/
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' Date :27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-066 T
- Dear Nalla Pradeep Reddy , . -

. Weat Rapild Robotics are pleased to welcome you in to cur estcomed 3 ganization.

~ We would like to confirm the appointment based on the acceptance of the following:
#  You will be joining our organization for the position of “Graduate Trainee”. )
e You will be reporting to Managing Directors of our cumpany. o 'f 3
* Your joining date with our company is cons:dered during the manth of June /luly2019. Hpey " 2 "‘g
v The pay will be 12,000/~ during your training period as - Conso'idatad Pay. )
« Your anpual CTC appraisal would be 2.25 10 2.5 lacks per annuri depending on vourperfomari‘n'a-l i
A based during tenure of training. B " 3
- » if your performance is dissatisfactory with us, your services can he terminated with prior notice of i SR
el ¥ one month, & 5
! e Withcoud Priod intimation you cannot stop the Services auring your training period. ’i

+ |f we are satisfied with your work during trainirg then only we kire you as a Permanent Employee -
or Rapiid Robatics after 3-6 months of training perico.

; ¢ leaves are not accepted during the first three months of trainlng period. However, tralneecan
by i .

AEFEE | _ avall maximum of six |6) medical leaves during the entire trainin: period.

FResy «  Working schadule will be from Monday to Saturday and tUmings vould be from 10am to 5pmi.

Kindwy sign tne attached copy of this letrer 35 a tokan of acceptence of 1= e terms snd conditions.
We welcome you into our tearn far a'long, suzensstul and mutyally rewardingrelationship,
Yours Sincerely,

Rapild Robotics

{

*
{Sumanth Cuntur)
Managio,

| have reau undarstocd and agree 1o the W@nns as set forth i the oirer lgwer ana confirm my acceptance,

bate Y Fe=t =030
\ ]
-‘5'4—.]'} b Oy

Vi

biéllﬂk_l -

-

¥5 A S, OOV M aam W Hum0i, el i Lewgihor, Aesd Mo 7, Rasayara Halls, Hydesabad —
S04,

. Cel). SRR ans39dO2 w2 hesaroa
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‘Date : 27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-062
Dear Boini Sravanthi , ; 3t

;i We at Raplid Robotics are pleased to welcome you into cur asiceinien srganization.
1 ﬂ,. ~ We would like to confirm the appointment based on the acceptante o1 the faliow ng:

¢ You will be joining our organization for the position of "Gradua e Irainee”.

s You will be reporting to Managing Directors of our company.

* Your joining date with cur company Is considered during the rmonth of June /Juy2019.

o The pay will be 12,000/- during your tralniag period as o Capsolidatsd Pay. St

o Your annual CTC appraisal would be 225 to 2 5 lack: pe- ara. 1 denanding on yourperformance
based auring tenure of training.

s If your performance is cissatlsfactory with us, your services can be terminated with prior noticeof’

manth

o Without Prior Intimation you cannot stop the Services during vaur training period.
¢ Ifwe are satisfiad with your work during training, then only we hire you as a Permanent Employee

Y M

of Rapiid Robotics alter 2-6 months of trelning period
_ v Leaves are not acceptad during the first three mionta: o Ualin g period. Hawaever, traineecan L
---":i-.‘_ BT avall maximum of ik (8) medical leaves durihg the antire trairing period. : :':—-}EI
@ V3 e Wonung schedule will be from Monday to Saturday ard timinge would be from 10am to Spm. Dark
A Kindiy sign the attached copy of this letter as & token ol accep tance of “he tenms and conditions.
: We welctme you inte our team for 5 long, successful and mutually rew ardingrelationship, i
il

Yours Sl &y,

Rapiid Robosies
.
A 25 Ty
(Sumanth Guntur)
Managing Director

thovares ! Lnderstodd and sgrae tarha e aT e oo offe s atter ard sonfirm my acceptance.
Date: 4 f el 2018
:-:.l;-I;Z‘_JI y o~ l}l .
AAAVANDET N
HE-2- SRS PP Yecidias SeBonl Langs s Koy oo, Rosd Mo/, Baojama Hills, Hydesibad - i
S06034, 1
Call: P VSUGED, K2 GO0 004
A IM-« s vapildratiaile oo
¥ ) [
Va — - .'. T =W
20es ne
e .., T ege Of '3
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R MR OBOTICS

Zeal to Learn
Dal:e 27-10-2018 LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-064
" Dear Burvn Sravanthi,
“- Woe at Rapild Robotics are pleased to welcome you in to our esiccimed onganization
~ We would like ta confirm the appointiment based en the acceptance o the following:
s You will be joining our organization for the position of “Graduzte Tralnee”. _ : :-
¢ You will be reporting to Managing Directors of our company. Lol
»  Vour lolnlng date with our compani 1€ carsidered duriag the v orth of June /hiy 2018. : 3:,
¢ THa puy will e 12,000/ Suring your trainiag perlod 30 0 Coneiidated Pay, : ; %
» Your annual CTC appraisal would be 2.25 10 2.5 |acks per anriey depending.on yourperfomanw; i
e Gased Uuring tenure of Uanung. ) PNV =1 TG
e i . I your performance is dissatisfactory with us your services can be terminated with prior notlmcf SR
— R
ne month. \AEL w2 22
By «  Without Prior Intimation you cannot stop the Service: during your training periad. %
' e [ we are satisfied with your work during training, then only wue hire you as a Permanent Employee 4]
ot - of Rapiid Rohotics after 3-6 months of trainimg period
Lol « leaves are notaceapted during the fivst hrze monthy of taini g puriod, However, traineecan 5§
avail maximum of six () medical leaves d Jring tha entire traiing period.
»  Working schedule will be fram Monday ta Saturday and timings would be from 10am to 5pm; - 2
3 Kindly sign the zttached copy of this ietter 45 3 wiken of acceytonce of the terms ind conditions.
i We welcanie you into our team tor a long, successful 2nd muteally rav ardingrelationship.
o Yaurs Sinuerely
Rapiid RoLotics
L ="
A
{Sumanth Guntur) "
Maraging Diractor i 1
| have read wnderstobd and agrea to the werms as setTarth o the offer letter and confirm my acceptance,
Date: 24 —10- 2018
Jigﬂu.‘_ I't
KravGmihi
UL L RN wesithan frkn - 5 ou DV oty Raad N/ [Tangas Hhlls, Hydemabad —
306034,
M‘ Coil SUIDASUBL I RLAY COLN0S
ww el r Aot whadidi v come
> il

- Principad i
“~ageswari College of Phginesring
wanumaGAR-sﬁﬁ 527.
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LETTER OF APPOINTMENT Ref: GT/RECRT/2019/LOA-071

,v’j ;‘we at Rapiid Robotics are pleased to welcame you In to our es ccmed crganization.
We would like to confirm the appointment based on the acceptance ¢ he following:

*  You will be joining our organization for the positicn of “Graduate Trainee®.

& You will be réporting to Managing Directars of our company.

»  Your joining date with cur company is considerad during the month of June /JW._ZO;Q.

o The pay will be 12,000/ during vour trairing period as 1 To0 0 1datad Pay

v Your annual CTC appratsal would Be 2.25 to 2.8 lacks per annce  cepending on vourperformance
vased auring tenure ol Lraining. -

o Ifvourparformance is dissatisfactory with us, vour services car os terminated with prior mﬂ%

i Y one marth,

i e Without Prior Intimatlon you cannot stop the Servicat during yaur training period. _

e 1fwe are satisfied with your work during wralning, then only we hire you as a Permanent Employee’
of Ragiid Robotics after 346 months of U aining perioc

i __ w leaves are not acceoted during the first three rontne of talluag oarlod. Aowever, tralngecan
et ' avail maximum of six (6) medical leaves during the entire tiain ng period.
AT B s Working schedule will be from Morday to Saturcay and timings would be from 10am to Spm.
."‘ ol :_,':_
? 22 3 . Kingly sign the acached copy of this Ietter a5 2 takon or acreprance of *ha termis and conditions.
We welcuime vou Into our t2aen for a long, suocessiul ano catualy rovardingrelationship.

Yours Sinceraiy,

Rapiid Rohotles

£
{Sumanth Guntur)

Maneg ng Dicector

{ have reac understood and agree (o the terms as sevic th 1 e offer latter and confirm my acceptance.

Daie: i) 20N

3 SRS CHU* rfery e bl 1e geti & Bl 1 oesd Ife 7 T augusae e, Hydonibad —
S VGO3N,

‘h. . (zal), WSSOAIINYE BIALGADMIG
[ -
HH wuww 1 spslials i ailen o aEa
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Date: 1¥ March, 2019 Lr.No. Campus/PLUC-HYD/082/South

Student Name: Singirala Vamshidhar
Name of Institute: Vaageswari College of Engineering
Location: Karimnagar

Subject: Engineer - Graduate Trainee Offer Letter
Dear ,

In reference to your application at your Institution Campus Drive, we would like to
congratulate you on being selected for an Engineer - Trainee Graduate with People Link
Unified Communication Pvt. Ltd based at Cyber Towers HiTech City, Madhapur, Hyderabad.
Your Training is scheduled to start effective from 01-March-2019 for a period of 4 months
i.e. 1% March 2019 to 30" June 2019. You will be joining as an Engineer Trainee Graduate
in our organization.

As such, your Training will include training/orientation and focus primarily on learning and
developing new skills and you will be paid with monthly remuneration of ¥ 7,500/- Per
Month. Graduate Trainee salary ranges between ¥ 2.0 Lakhs to ¥ 3.0 Lakhs with an average
annual salary of ¥ 2.2 Lakhs. Salary estimates are based on your performance feedback
received from your team leader.

Your Detailed Salary Break-up and Appointment order will be given at the end of the training
period. Your Full-Time Employment will be effective from 1% July 2019.

The project details and technical platform will be shared with you on or before
commencement of training.

You will commence your Training from your Home itself i.e. Work from home. The address
for our office is: -

PeopleLink Unified Communication Pvt Ltd
Global Headquarters: Q3-A3, 10" Floor,
Cyber Towers, Hitech City, Madhapur, Hyderabad-500 081 (India)
Contact Person: - Sriram Reddy (Team Lead — South)

All of us at PeopleLink Unified Communication Pvt Ltd. are excited that you will be joining
our team!

Yours sincerely,
for PeopleLink Unified Communication Pvt Ltd

K Vijendra Babu

HR-South
Ragd. Office & Head Quarters : 91-40-86003560 33,:::;;::;)0;;0 (Telangana)
Q3-A3, 10th Floar, Cyber Towers, Hitech City, : ve @ peoplelinkve.com C056803
Madhapur, Hyderabad - 500 081. Telangana- www.psoplelinkve com AAECP6270A

: , _ Principal®7”
L GO0 @E @ &
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PeopleLink

Terms & Conditions for Training :

1. You shall learn the work entrusted to you with due diligence and care.

2. You shall not divuige our business secrets to any person without our consent in writing. If you do
so not only your training/production period shall be terminated immediately but also we may
proceed against you claiming damages.

3. You are liable to be transferred from one department to another department or from one branch
to another branch or to any concern of the management.

4. You shall abide by the rules and regulations of the company laid down, from time to time, and
shall Also carry out the responsibilities to the satisfaction of your superiors. You are expected to
update Your knowledge on rules and regulations of the company passed from time to time and your
ignorance of the same will not be a reason for any excuses

5. You shall not carry on any business or enter Into any part time business of the similar nature of
our business, nor shall you do any business not connected with the business of our establishment
during the working hours for your own and as private or, be engaged by any other firm or concern or
establishment and you shall only do your work whole time and shall not engage yourself if any work
not connected with our establishment but shall promote the interest of our organization only.

6. You shall furnish us your residential address and your family status and in the event of any change
either in the residential address or in your family status you shall always keep informed of the same
to the management.

7. The company will have the right to withhold or suspend the Trainee from work without pay or
other equivalent benefits or after proper enquiry dismiss your services in any of the following
clauses and you shall not be entitled to any compensation of whatever nature.

Insubordination including disobedience or order from his/her superiors.
Misconduct either inside or outside the premises of the company.
Corruption or dishonesty.

Neglect of Duty.

Theft, Fraud or dishonesty.,

Drunkdness, Rioting, disorderly behavior or subversive ACT.

Willful damages to any property of the company and

Conviction for any criminal offence

TmoUO® P

o

8. The Trainee shall at once inform the company of any act of dishonesty and/ or action prejudicial
to the interest of the company on the part of any person which may come to the Trainee’s
knowledge.

S. The Trainee shall not during or after determination of this terms of training or, solicit, interfere
with ar entice away any person, who shall be at any time during the continuance of the Trainee's
Internship hereunder have been in the Internship and/or in business relations with the company.

Please read carefully/ get translated in the language known to you and understand the above and
sign one copy of this in token of your acceptance of the same.

+31-40-66903360
v @ peopielinkve.com

www.naoplaiinkve com




. Peoplelink

Date: 1* March, 2019 Lr.No. Campus/PLUC-HYD/081/South

Student Name: Akarapu Sravanthi
Name of Institute: Vaageswari College of Engineering
Location: Karimnagar

Subject: Engineer - Graduate Trainee Offer Letter
Dear ,

In reference to your application at your Institution Campus Drive, we would like to
congratulate you on being selected for an Engineer - Trainee Graduate with People Link
Unified Communication Pvt. Ltd based at Cyber Towers HiTech City, Madhapur, Hyderabad.
Your Training is scheduled to start effective from 01-March-2019 for a period of 4 months
i.e. 1" March 2019 to 30" June 2019. You will be joining as an Engineer Trainee Graduate
in our organization.

As such, your Training will include training/orientation and focus primarily on learning and
developing new skills and you will be paid with monthly remuneration of I 7,500/- Per
Month. Graduate Trainee salary ranges between ¥ 2.0 Lakhs to ¥ 3.0 Lakhs with an average
annual salary of ¥ 2.2 Lakhs. Salary estimates are based on your performance feedback
received from your team leader.,

Your Detailed Salary Break-up and Appointment order will be given at the end of the training
period. Your Full-Time Employment will be effective from 1* July 2019.

The project details and technical platform will be shared with you on or before
commencement of training.

You will commence your Training from your Home itself i.e. Work from home. The address
for our office is: -

PeopleLink Unified Communication Pvt Ltd
Global Headquarters: Q3-A3, 10" Floor,
Cyber Towers, Hitech City, Madhapur, Hyderabad-500 081 (India)
Contact Person: - Sritam Reddy (Team Lead — South)

All of us at PeopleLink Unified Communication Pvt Ltd. are excited that you will be joining
our team!

Yours sincerely,
for PeopleLink Unified Communication Pvt Ltd
K Vijendra Babu

HR-South

Regd, Office & Head Quarters 36AAECP6270A120 (Telangana)

+81-40-66903980

. U74998TG2007PTC
Q3-A3, 10th Floor, Cyber Towers, Hilech City vc@ peoplelinkve.com Wl 056803
Madhapur, Hyderabad - 500 081. Telangana- www.psoplelinkve.com ECPGE270A
BNOA. 0808005717

N R N T [

b Kl 1 (¥ i - 'I.
By L ellow s




Peoplelink

Terms & Conditions for Training :

1. You shall learn the work entrusted to you with due diligence and care.

2. You shall not divuige our business secrets to any person without our consent in writing. If you do

so not only your training/production period shall be terminated immediately but also we may
proceed against you claiming damages.

3. You are liable to be transferred from one department to another department or from one branch
to another branch or to any concern of the management.

4. You shall abide by the rules and regulations of the company laid down, from time to time, and
shall Also carry out the responsiblilities to the satisfaction of your superiors. You are expected to
update Your knowledge on rules and regulations of the company passed from time to time and your
ignorance of the same will not be a reason for any excuses

5. You shall not carry on any business or enter Into any part time business of the similar nature of
our business, nor shall you do any business not connected with the business of our establishment
during the working hours for your own and as private or, be engaged by any other firm or concern or
establishment and you shall only do your work whole time and shall not engage yourself if any work
not connected with our establishment but shall promote the interest of our organization only.

6. You shall furnish us your residential address and your family status and in the event of any change
either in the residential address or in your family status you shall always keep informed of the same
to the management.

7. The company will have the right to withhold or suspend the Trainee from work without pay or
other equivalent benefits or after proper enquiry dismiss your services in any of the following
clauses and you shall not be entitled to any compensation of whatever nature.

Insubordination including disobedience or order from his/her superiors.
Misconduct either inside or outside the premises of the company.
Corruption or dishonesty.

Neglect of Duty.

Theft, Fraud or dishonesty.

Drunkdness, Rioting, disorderly behavior or subversive ACT.

Willful damages to any property of the company and

Conviction for any criminal offence

IGmMmmoO® P

8. The Trainee shall at once inform the company of any act of dishonesty and/ or action prejudicial
to the interest of the company on the part of any person which may come to the Trainee's
knowledge.

8. The Trainee shall not during or after determination of this terms of training or, solicit, interfere
with or entice away any person, who shall be at any time during the continuance of the Trainee’s
Internship hereunder have been in the Internship and/or in business relations with the company.

Please read carefully/ get translated in the language known to you and understand the above and
sign one copy of this in token of your acceptance of the same.

36AAECPE2TOAZQ (Telangana

+31-40-66903360

ek Tty ve @ peopielinkvc.com .I .‘_INQE ————
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Regd, Oflice & Head Quarters

PeopleLink

Date: 1 March, 2019 Lr.No. Campus/PLUC-HYD/08(/South

Student Name: Ullengula Priyanka

Name of Institute: Vaageswari College of Engineering
Location: Karimnagar

Subject: Engineer - Graduate Trainee Offer Letter

Dear ,

In reference to your application at your Institution Campus Drive, we would like to
congratulate you on being selected for an Engineer - Trainee Graduate with People Link
Unified Communication Pvt. Ltd based at Cyber Towers HiTech City, Madhapur, Hyderabad.
Your Training is scheduled to start effective from 01-March-2019 for a period of 4 months
ie. 1" March 2019 to 30" June 2019. You will be joining as an Engineer Trainee Graduate
in our organization.

As such, your Training will include training/orientation and focus primarily on learning and
developing new skills and you will be paid with monthly remuneration of ¥ 7,500/- Per
Month. Graduate Trainee salary ranges between ¥ 2.0 Lakhs to ¥ 3.0 Lakhs with an average
annual salary of ¥ 2.2 Lakhs. Salary estimates are based on your performance feedback
received from your team leader.

Your Detailed Salary Break-up and Appointment order will be given at the end of the training
period. Your Full-Time Employment will be effective from 1* July 2019.

The project details and technical platform will be shared with you on or before
commencement of training.

You will commence your Training from your Home itself i.e. Work from home. The address
for our office is: -

PeopleLink Unified Communication Pvt Ltd
Global Headquarters: Q3-A3, 10" Floor,
Cyber Towers, Hitech City, Madhapur, Hyderabad-500 081 (India)
Contact Person: - Sriram Reddy (Team Lead — South)

All of us at PeopleLink Unified Communication Pvt Ltd. are excited that you will be joining
our team!

Yours sincerely,
for PeopleLink Unified Communication Pvt Ltd
K Vijendra Babu

HR-South

J6AAECPE270A1Z0 (Telangana)

+91-40-66903980
74999T!
Q3-A3, 10th Floor, Cyber Towers, Hitach City vi @ paoplalinkve.com LEQE?PQB;?OO:?PTM
Madhapur, Hyderabad - 500 081, Telangana- www.peoplalinkve.com . Y
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PeonleLink

Terms & Conditions for Training :

1. You shall learn the work entrusted to you with due diligence and care.

2. You shall not divuige our business secrets to any person without our consent in writing. If you do
so net only your training/production period shall be terminated immediately but also we may
proceed against you claiming damages.

3. You are liable to be transferred from one department to another department or from one branch
to another branch or to any concern of the management.

4, You shall abide by the rules and regulations of the company laid down, from time to time, and
shall Also carry out the responsibilities to the satisfaction of your superiors. You are expected to
update Your knowledge on rules and regulations of the company passed from time to time and your
ignorance of the same will not be a reason for any excuses

5. You shall not carry on any business or enter Into anv part time business of the similar nature of
our business, nor shall you do any business not connected with the business of our establishment
during the working hours for your own and as private or, be engaged by any other firm or concern or
establishment and you shall only do your work whole time and shall not engage yourself if any work
not connected with our establishment but shall promote the interest of our organization only.

6. You shall furnish us your residential address and your family status and in the event of any change

either in the residential address or in your family status you shall always keep informed of the same
to the management.

7. The company will have the right to withhold or suspend the Trainee from work without pay or
other equivalent benefits or after proper enquiry dismiss your services in any of the following
clauses and you shall not be entitled to any compensation of whatever nature.

Insubordination including disobedience or order from his/her superiors.
Misconduct either inside or outside the premises of the company.
Corruption or dishonesty.

Neglect of Duty.

Theft, Fraud or dishonesty.

Drunkdness, Rioting, disorderly behavicr or subversive ACT.

Willful damages to any property of the company and

Conviction for any criminal offence

Iommon®pP

8. The Trainee shall at once inform the company of any act of dishonesty and/ or action prejudicial
to the interest of the company on the part of any person which may come to the Trainee’s
knowledge.

9. The Trainee shall not during or after determination of this terms of training or, solicit, interfere
with or entice away any person, who shall be at any time during the continuance of the Trainee’s
Internship hereunder have been in the Internship and/or in business relations with the company.

Please read carefully/ get translated in the language known to you and understand the above and
sign one copy of this in token of your acceptance of the same.
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Dated: 26" April 2019

OFFER LETTER

Dear Konda Niranjan,
Vaageswari College of Engineering, Karimnagar

Candidate ID — Campus/HYD/188-317/Mechanical

Thank you for exploring career opportunities with Aliens Developers (*Aliens").You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your profile and
performance in the selection process. You have been selected for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Aliens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/~ (Rupees Twenty Four Thousand Only).

Code of Conduct:

« Your designation is merely indicative of the responsibllities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry cut such functions.

»  You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

+« As long as you are in the employment of the Company, you wil, at all times, observe secrecy and
confidentiality in respect of any technical, trada or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made avaliable to tha trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company's Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

+ You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

*  You will forthwith inform the Company of any change in your resicential address.

= You will observe work timings and holiday as applicable to your locatlon and place of work in compliance
with the HR palicies.

»  Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction

or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidiaries.

ALIENS RDEVELDPERS FPVT. LTD.

m' Corp OIl: Alions Space Station, Gachibowii, Teltapur, Hyderabad - 502 (132, AP, INDIA
" m Pz 91-40:4133 5658, Fax221144822Emajl: sliensi@alionsgroup.ivis Utk www. aliensgroup.ine www.allensgroup.biz
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| J
\'\J
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il 'Itlligmd that it shall be open to the Company from time to time to vary any remuneration, m
___fneﬂltyor perguisite that may be extended to you on a review of the Company's decision in this behaff.

+ If during the period of your amployment with us you achleve any Invention process improvement,
 operational improvement or other procagses/methods, llkely to result in more sfficlent operation of any of
the activities of the Company, the Company shall be antitled to use, Litilize and such Improvmnu

e Y_qur abmh‘ﬂmm is subject to submission of your credentials |.6. marks sheets, cartificates, eo:pﬁ‘wncu
letter(s), id/addrass proof ete. and background verification clearance.

= Pleasa return the duplicate copy of this letter duly signed In token of acceptance of the terms and
‘conditions of employment.
Notice Period
Your employment with the Company shall be terminable, without reasons, by &ither party giving one-month notice during.
pmb:fﬂonaw period and three months’ notice on confirmation. The Company reserves the right to pay or ronwarmry in’
lieu of notice period.

We welcome you onboard and wish you success In your carser with us. We look forward to your contributions in taking
the company ahead and an exclting work relationship.

| hereby, accept the terms & conditions of the employment offerad in totality.

CH&&M}&% Here

ALIENS DEVELDPERS PVT. LTD.

Corp. Off: Alisns Space Station, Gachibowll, Tellspur, Hyderabed - 502 032, AP, INDIA
“Futuristic m F..‘.’ - Ph: 91-40-4133 5655, Fax:231144020Emall; allens@@aliensgroup.ina Utk maﬁmw mmmw
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Dated: 26" April 2019

OFFER LETTER

Dear Varukol Arunkumar,
Vaageswari College of Engineering, Karimnagar

Candidate |D -~ Campus/HYD/188-316/Civil

Thank you for exploring career opportunities with Allens Developers (“Allens").You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your prefile and
performance in the selection process, You have been selected for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Allens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct;

« Your designation is merely indicative of the responsibilities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

« You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

» As long as you are In the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business datz or any other information that might come to
your knowledge or possession, which according to the Company, are necessarlly confidential and form
valuable property of the Company and not made available to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company's Officers authorized to receive
them and even after you have ceased to be In service of the company, you shall not disclose them to anyone.

«  You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

» You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

« Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction

or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidiaries.

ALIENS DEVELOPERSE PVT, LTD.

M Corp. Off: Alions Space Stallon, Gachibowl, Tellapur, Hyderabad - 502 032, AP, INDIA
Fuatytistie Astide’ Fry: 01-40-4133 5565, Fax 231144820Cmail: aliens@aliensgroup ins Urd: www.aliensgroup. ine www. aliensgroup biz
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You will be Wﬁom in accordance with te Company Rules.

S
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anofow& aur performance appraisal systems.

» Itis agreed that it shall be open to the Company from time to tme to vary any remuneration, benefit,
: &dﬂymmulsﬁeﬂm may be extended to you on a review cf the Company's decision in this' behalf.

S NE during tha puriod of your employment with us you achleva any Inventon process Improvement,
~ operational improv ment or other procasses/mathods, likely to result in more efficlent operation of any of
'Nmﬂu of the Company, the Company shall ba !ﬂﬂllod to use, utiiize and such improvements .

- Your nmmm is subject to submission of your cradentials |.e. marks sheets, certificates, mperlonu
Iatter(s} idiaddress proof etc. and background verification clearance.

L Pleau return the duplicate copy of this letter duly algnad In token of accaptance of the terms and
conditions of employment.

Your employment with the Company shalil be terminable, without reasons, by elther party giving one-month notice during
ionary period and three months' notice on confirmation. The Company reserves the right to pay or recover salery In
lieu of natice period.

We welcome you onboard and wish you success in your career with us. We look forward to your contributions In taking
the company ahead and an exciting work relationship.

| hereby, accept the terms & conditions of the employment offered in totality.
Candidate’s Signature Here

ALIENE DEVELODHERS FVT. LTD.
m Carp. Off: Allens Space Stetion, Gachibowil, Tellapur, Hyderabad - 502 182, AP, INDIA
ok M Plv: 91-40-4133 §655, Fax:23114492eEmall: allensiallensgroup i« Urk: www.aliensgroup.inswww.afiensgroup.biz
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Dated: 26" April 2019

OFFER LETTER

Dear Koyada Srinivas,
Vaageswari College of Engineering, Karimnagar

Candidate ID - Campus/HYD/188-318/Mechanical

Thank you for exploring career opportunities with Allens Developers (‘Allens").You have successfully cleared our
selection process and we are pleased to make you an offer of employmant. This offer is based on your profile and
performance in the selection process. You have been selactad for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Allens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/ (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any cther administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

* You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

» As long as you are in the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or businsss data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made available to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company's Officers authorized to raceive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

»  You shall maintain proper discipline and dignity of youir office and shall deal with all matters with sobriety.

» You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come In your possession and shall return the same when required.

«  You will forthwith inform the Company of any change In your residential address.

« You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

» Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction
or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidlaries.

ALIENS DEVELOPERS PVT. LTD.
M g'np Corp. Ol Alicas Space Stallon, Gachibowli, Tellapur, Hyderabad - 502 032, AP, INDIA
Fohelitic: EXparionce Py O304 122 5656, Fax 221144228 Emall allens@aliensgroupins Ui www.aliensgroup IntmTliensgrtjup.bi:
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e that may be extended to you oh a review ofth&(:ompany n,dedslon in mhauhnlf

. 1’6 dmng the peﬂod of your employment with us you achleve any Invention process Improvement,
. improvement or other procasses/mathods, likely to result in more efficlent operation of any of
of the Company, the Company shall be antlttad to use, utilize and such improvements .

*  Your appointment is subject to submission of your credentials |.8. marks sheets, cauiﬁmhc experlema
Iemt'(a) id/address proof etc. and background verification clearance.

N F‘laaae return the duplicate copy of this letter duly signed in token of acceptance of the terms and

Yomamp!owmm with tha Company shall be tarminable, without reasons, by ¢ither party giving one-month notice durln@

probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary In -
lieu of notice period.

We welcome you onboard and wish you success in your career with us. We look forward to your contributions lnhéldm
the company ahead and an exciting work relationship.

| hereby, accept the terms & conditions of the employmant offered in totality.

Candidate’s Signature Here
SN

ALIENE DEVELDPERS BFVT. UTD.
Carp, Off; Aliens Space Station, Gachibowil, Teflapur, Hyderabad - 502 032, AP, INDIA
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Dated: 26™ April 2019

OFFER LETTER

Dear Sankurthi Harish,
Vaageswari College of Engineering, Karimnagar

Candidate ID — Campus/HYD/188-315/Civil

Thank you for exploring career opportunities with Aliens Developers ("Allens”).You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your profile and
performance in the selection process. You have been selected for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from Issus of this offer letter,

The following are the terms and conditions of our Company M/s Allens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the responsibliities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

= You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

= As long as you are In the employment of the Company. you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made avallable to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company’s Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

«  You will forthwith inform the Company of any change In your resldential address.

- You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

- Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction
or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidiaries.

ALIENS DEVELDPERE PVT. LTD |
Aliens Corp Off: Allens Space Station, Gachibowl, Tellapur, Hyderabad - 502 032, A.P., INDIA
Foturistic Experence’ Fii: 91.40.4133 5555, Fax:231144924Emalt: aliens@allensgroup.imaUrd: www.aliensgroup.ins allgps Iz
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Terms & Conditions
» You will be entitled to leave in accordance with tha Company Rulss,

= Increments are nol automatic but will be based solely on sfficlent, satisfactory and loyal discharge of duties as
assessed by our performance appraisal systems,

= ltis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit,
facility or perquisite that may be extended to you on a review of the Company’s decision in this behalf.

» |f during the period of your employment with us you achleva any invention process Improvement,
operational improvement or other processes/methods, likely to rasult In more efficient operation of any of
the activities of the Company, the Company shall be entitied to uss, utilize and such improvements .

= Your appointment is subject to submission of your credantlals l.e. marks shests, certificates, experience
letter(s), id/address proof atc. and background verification cleararcs.

« Please retumn the duplicate copy of this letter duly signed In foken of accaptanca of the terms and
conditions of employment.

Notice Period

Your employment with the Company shall ba terminabls, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period.

We welcome you onboard and wish you succass In your caresr with us. We look forward to your contributions in taking
the company ahead and an exciting work relationship.

| hereby, gecept the terms & conditions of the employment offered In totality.

canﬁa&o's Signature Here

ALIENS DEVELOPERE BVT, LTD.
Aliens Corp. Off: Alians Space Slalion. Gachibowll, Tellapur, Hyderebad - S02 032, AP, INDIA
“Futrnte lnﬂm’n' P G1.40-4133 5555, Fax:231144920Emall: skanag@alicnsgroup nsLir: waww. aliens
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Dated: 26" April 2019

OFFER LETTER

Dear Mir Saalim Umar,
Vaageswari College of Engineering, Karimnagar

Candidate ID — Campus/HYD/188-313/Civil

Thank you for exploring career opportunities with Aliens Developers (“Aliens"). You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your profile and
performance in the selection process. You have been selected for the position of Procurement Engineer (Trainee)
requires you lo join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Aliens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the respaonsibilities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

= You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, henorary or remunerative, except with the written permission of the Company.

= As long as you are in the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made available to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company's Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

» You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change In your residential address.

= You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction
or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whalsoever pertaining to the business of the Company or any of its subsidiaries.

ALIENS DEVELOPERE PVT. LTD.
Corp Off Allens Space Statlon, Gachibowll, Tellapur, Hyderabad - 502 032 AP, INDIA

Futristic Exparionce’ Ph: 81404133 5555, Fax: 231144820 Emall: aliens@aliensgroup.ine Url: www.aliensgroup. i
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You will be entitled to leave in accordance with the Company Rulas.

Increments are not automatic but will be based solely on afficlent, satisfactory and loyal discharge of duties as
assessed by our performance appralsal systems.

It is agreed that it shall be open to the Company from time to time lo vary any remuneration, benefit,
facility or perquisite that may be extended to you on a review of the Company's decision in this behalf.

If during the period of your employment with us you achisve any Invention process improvement,
operational improvemant or other processes/mathods, llkely to result in more sfficient operation of any of
the activities of the Company, the Company shall be entitied o use, utilize and such improvements .

Your appaintment is subject to submission of your credentlals I.e. marks shaets, certificates, experience
letter(s), id/address proof etc. and background verification cleararice.

Pleasa return the duplicate copy of this latter duly signed in token of accentance of the terms and
conditions of employment.

Notice Perlod

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
fieu of notice period.

We welcome you onboard and wish you succass in your career with us. We lock forward to your contributions in taking
the company ahead and an exciting work relationship.

For Allans Dovolopars Pl Lid,

1 hereby, accept the terms & conditions of the employment offered in totality.

Candidate's Signature Here

¢
Miv Qoolind pmon
ALIENE DEVELUPERS PVT. LTD.
M Carp. O Afienis Space Statlon, Gachibowll, Teliapur, Hyderebad - 502 052, AP, INDI L A
¥ ymaridee rm Piv 91-40.4133 5558, Fan'231144%2Emaill afisns@alionsgoup.lneUd weew alisnsg Lioe sgroup. biz
; A

—~ Principal
Vaageswari College of Fr~




ALIENS

DEVELOPERS

ot Viving

A

Dated: 26" April 2019

OFFER LETTER

Dear Naria Vinay,
Vaageswari College of Engineering, Karimnagar

Candidate ID — Campus/HYD/188-314/Civil

Thank you for exploring career opportunities with Aliens Developers ("Aliens").You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your profile and
performance in the selection process. You have been selected for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Aliens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the responsibllities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

= You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

- As long as you are in the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made available to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company’s Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possesslon and shall return the same when required.

= You will forthwith inform the Company of any change In your residential address.

- You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

- Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction
or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever perlaining to the business of the Company or any of its subsidiaries.

ALIENE DEVELOPERE PVT. LTD

q' , Corp DI Alionis Space Station, Gachibowl, Tellapur, Hyderabad - 502 032, A P, INDIA \
¥ it !g“.,._,,_l, Py 9140 4133 5555 Fax:231144820Email: alens@aliensgroup. inaUr: www.aliensgrouphing alie oup. biz
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Terms & Conditions
« You will be entitied to leave in accordance with the Company Rules.

= Increments are not automatic but will ba based solsly on efflclent, satisfactory and loyal discharge of duties as
assessed by our performance appralsal systems.

= it is agreed that it shall be open to the Company from tima to time to vary any remuneration, benefit,
facllity or perquisite that may be extended to you on a review of the Company's decision in this behalf.

= If during the period of your employment with us you achieve any invention process improvement,
operational improvement or other processes/mathods, liksly to result in more efficlent operation of any of
the activities of the Company, the Company shail be entitied to use, utiize and such improvements .

« Your appointment is subject to submission of your oredentlais |.e. marks sheets, certificates, experience
letter(s), id/address proof etc. and background verification clearance.

- Please return the duplicate copy of this letter duly signed In tokan of acseptance of the terms and
conditions of employment.

Notice Perlod

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during

probationary period and three months’ notice on confirmation. The Company reservas the right to pay or recover salary in
lieu of notice period.

We welcome you onboard and wish you success in your career with us. We look forward to your contributions in taking
the company ahead and an exciting work relationship.

For Aens Devalopecs Py Lid,

| heraby, accept the terms & conditions of the employment offered in totality.

Candidate’s Signature Here

Nowdla \/'?vxaj

ALIENS DEVELOPERS PVT. LTD.
m Corp, O Aliens Space Siation, Gachibowdi, Tellapur, Hydaorabad - 502 (132, A P, INDIA l'l \
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Dated: 26" April 2019

OFFER LETTER

Dear Adinaveni Naresh,
Vaageswari College of Engineering, Karimnagar

Candidate ID ~ Campus/HYD/188-311/Civil

Thank you for exploring career opportunities with Aliens Developers (“Aliens").You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer is based on your profile and
performance in the selection process. You have been selected for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Aliens Developers Pvt, Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the responsibllities, which you are required to carry out. The
Company shall be entitied to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

= You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

» As long as you are in the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made avallable to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company's Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

«  You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

« You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall retun the same when required.

- You will forthwith inform the Company of any change in your residential address.

- You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

- Upon leaving the Company. you will not take with you any drawing, blue print or other reproduction
or data, tables, calculations, letters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidiaries.

T
ALIENE DEVELDPERS PVT. LTD
MM Corp Off: Aliens Space Slalion, Gachibowll, Tellapwr, Hyderabad - 502 032, A.P., INDIA \
PR B A P01 40 4133 L5565 Fax' 231144824 Emall: aliens@@aliensgroup.ins Url www. aliensgroup s aR?gmup‘biz

Principal

Uaagesmﬂ College of Enpie ==
APIMAMACAR RN



ALIENS

n DEVELOPERS

TR d Pt ge s Ly n g

Terms & Conditions
« You will be entitled to leave In accordance with the Company Rules.

« Increments are not automatic but will be based solely on efficlent, satisfactory and loyal discharge of duties as
assessed by our performance appratsal systems.

= ltis agreed that it shall be open to the Company from time to tima to vary any remuneration, benefit,
facility or perguisite that may be extended to you on a review of the Company's decision in this behalf.

= If during the period of your amploymaent with us you achleve any inventlon process improvemant,
operational improvement or other processes/methods, likely to result In more efficient operation of any of
the activities of the Company, the Company shall be entitled to use, utilize and such improvements .

« Your appointment is subject to submission of your credentlals {.e. marks sheets, certificates, experience
letter(s), id/address proof etc. and background verification clearance.

« Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and
conditions of employment.

Notice Perlod

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during

probationary period and three months’ notice on confitmation. The Company reserves the right to pay or recover salary in
lieu of notice period.

We welcome you onboard and wish you success in your career with us. We look forward to your contributions in taking
the company ahead and an exciting work relationship.

For Aliern Dovelopers Pyl L,

| hereby, accept the terms & conditions of the employment offered in totality.

Candidate's Signature Here

v
W
ALIENSE DEVELOPERS PVT. LTD.
Aliesm Carp. Off. Alians Space Stalion, Gachibowll, Tellapur, Hydorabad - 502 032, AP, INDIA
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Dated: 26" April 2019

OFFER LETTER

Dear Gouda Harish,
Vaageswari College of Engineering, Karimnagar

Candidate |ID — Campus/HYD/188-312/Civil

Thank you for exploring career opportunities with Aliens Developers (“Aliens").You have successfully cleared our
selection process and we are pleased to make you an offer of employment. This offer Is based on your profile and
performance in the selection process. You have been selacted for the position of Procurement Engineer (Trainee)
requires you to join within 15 working days from issue of this offer letter.

The following are the terms and conditions of our Company M/s Aliens Developers Pvt. Ltd.

Your Annual Cost To Company is INR 1,80,000/- (Rupees One Lakh Eighty Thousand only) with fixed pay being
INR 1,56,000/- (Rupees One Lakh Fifty Six Thousand Only) and performance-linked uncapped variable pay of INR
24,000/- (Rupees Twenty Four Thousand Only).

Code of Conduct:

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The
Company shall be entitled to require you, at any time, to perform any other administrative, managerial,
supervisory, or other functions and you will be bound to carry out such functions.

= You will devote full time to the work of the company and shall not undertake any other direct/indirect
business or work, honorary or remunerative, except with the written permission of the Company.

= As long as you are in the employment of the Company, you will, at all times, observe secrecy and
confidentiality in respect of any technical, trade or business data or any other information that might come to
your knowledge or possession, which according to the Company, are necessarily confidential and form
valuable property of the Company and not made available to the trade and furthermore, you will not disclose
them without authority of the company to anyone other than the Company’s Officers authorized to receive
them and even after you have ceased to be in service of the company, you shall not disclose them to anyone.

« You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as
may be issued to you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your resldential address.

- You will observe work timings and holiday as applicable to your location and place of work in compliance
with the HR policies.

« Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction
or data, lables, calculations, |etters or other documents or any other writing copy of writing of any
nature whatsoever pertaining to the business of the Company or any of its subsidiaries.

ALIEMS DEVELODPERS PVT, LTD
Bliens g.‘u ) Corp Off: Allens Space Slation, Gachibowi, Tellapwr, Hyderabad - 502 032, A P, INDIA
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Terms & Conditions
« You will be entitled to leave In accordance with the Company Rules.

« Increments are not automatic but will be based sclely on efficient, satisfactory and loyal discharge of duties as
assessed by our performance appraisal systems,

= Itis agreed that it shall be open to the Company from time to timea to vary any remuneration, benefit,
facllity or perquisite that may be extended to you on & review of the Company’s decision in this behalf.

« If during the period of your employment with us you achieve any Invention process improvement,
operational improvement or other processas/methods, likely to result In more efficlent operation of any of
the activities of the Company, the Company shall be entitled to use, utilize and such improvements .

«  Your appointment is subject to submission of your credantials i.e, marke shests, certificates, experience
letter(s), id/address proof etc. and background verification clearance.

- Please return the duplicate copy of this letter duly signed in token of acceptance of the tarms and
conditions of employment,

Notice Period

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months' notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period.

We welcome you onboard and wish you success In your career with us. We look forward to your contributions in taking
the company ahead and an exciting work relationship.

For Atlers Developers Pyl LI,

| hereby, accept the terms & conditions of the employment offered in totality.

Candidate’s Signature Here

G. Hooilh

ALIENS DEVELOPERS PVT, LTD,
m’ Corp ON: Aliens Space Stalion. Gachisowll, Tollapur, Myderabad - 502 032, AR, INOLA
E——— fgnhu.t‘

f
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Date: 1% March, 2019 Lr.No. Campus/PLUC-HYD/079/South

Student Name: Gopathi Sai Laxmi Prasanna
Name of Institute: Vaageswari College of Engineering
Location: Karimnagar

Subject: Engineer - Graduate Trainee Offer Letter
Dear ,

In reference to your application at your Institution Campus Drive, we would like to
congratulate you on being selected for an Engineer - Trainee Graduate with People Link
Unified Communication Pvt. Ltd based at Cyber Towers HiTech City, Madhapur, Hyderabad.
Your Training is scheduled to start effective from 01-March-2019 for a period of 4 months
i.e. 1¥ March 2019 to 30" June 2019. You will be joining as an Engineer Trainee Graduate
in our organization.

As such, your Training will include training/orientation and focus primarily on learning and
developing new skills and you will be paid with monthly remuneration of ¥ 7,500/- Per
Month. Graduate Trainee salary ranges between T 2.0 Lakhs to ¥ 3.0 Lakhs with an average
annual salary of ¥ 2.2 Lakhs. Salary estimates are based on your performance feedback
received from your team leader.

Your Detailed Salary Break-up and Appointment order will be given at the end of the training
period. Your Full-Time Employment will be effective from 1% July 2019.

The project details and technical platform will be shared with you on or before
commencement of training.

You will commence your Training from your Home itself i.e. Work from home. The address
for our office is: -

PeopleLink Unified Communication Pvt Ltd
Global Headquarters: Q3-A3, 10" Floor,
Cyber Towers, Hitech City, Madhapur, Hyderabad-500 081 (India)
Contact Person: - Sriram Reddy (Team Lead - South)

All of us at PeopleLink Unified Communication Pvt Ltd. are excited that you will be joining
our team!

Yours sincerely,
for PeopleLink Unified Communication Pvt Ltd

K Vijendra Babu

HR-South
Regd. Office & Head Quarters +01-40-88903980 1:?,-::90123:;::;:0 (Telangana)
Q3-A3, 10th Floor, Cyber Towers, Hilech City, i vc @ peoplelinkve.com Cos6803
Madhapur, Hyderabad - 500 081, Telangana- www.pecplelinkve com ' ARECPS2TOA
INDIA.

0908005717
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Terms & Conditions for Training :

1. You shall learn the work entrusted to you with due diligence and care.

2. You shall not divuige our business secrets to any person without our consent in writing. If you do

so not only your training/production period shall be terminated immediately but also we may
proceed against you claiming damages.

3. You are liable to be transferred from one department to another department or from one branch
to another branch or to any concern of the management.

4, You shall abide by the rules and regulations of the company laid down, from time to time, and
shall Also carry out the responsibilities to the satisfaction of your superiors. You are expected to
update Your knowledge on rules and regulations of the company passed from time to time and your
ignorance of the same will not be a reason for any excuses

5. You shall not carry on any business or enter Into any part time business of the similar nature of
our business, nor shall you do any business not connected with the business of our establishment
during the working hours for your own and as private or, be engaged by any other firm or concern or
establishment and you shall only do your work whole time and shall not engage yourself if any work
not connected with our establishment but shall promote the interest of our organization only.

6. You shall furnish us your residential address and your family status and in the event of any change
either in the residential address or in your family status you shall always keep informed of the same
to the management.

7. The company will have the right to withhold cr suspend the Trainee from work without pay or
other equivalent benefits or after proper enquiry dismiss your services in any of the following
clauses and you shall not be entitled to any compensation of whatever nature.

Insubordination including disobedience or order from his/her superiors.
Misconduct either inside or outside the premises of the company.
Corruption or dishonesty.

Neglect of Duty.

Theft, Fraud or dishonesty.

Drunkdness, Rioting, disorderly behavior or subversive ACT,

Willful damages to any property of the company and

Conviction for any criminal offence

IGmmonme

8. The Trainee shall at once inform the company of any act of dishonesty and/ or action prejudicial

to the interest of the company on the part of any person which may come to the Trainee’s
knowledge.

8. The Trainee shall not during or after determination of this terms of training or, solicit, interfere
with or entice away any person, who shall be at any time during the continuance of the Trainee’s
Internship hereunder have been in the Internship and/or in business relations with the company.

Please read carefully/ get translated in the language known to you and understand the above and
sign one copy of this in token of your acceptance of the same.

e O B A Qusnass 3BAAECPE27047 20 (1
leya. Otfice & Head Quar £ 31 -40-65903960 IBAAECPE2T0A X

Cveer Towers, Hilech Oy v @ peaplelinkve, com
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Date: 1* March, 2019 Lr.No. Campus/PLUC-HYD/078/South

Student Name: Devasani Suresh
Name of Institute: Vaageswari College of Engineering
Location: Karimnagar

Subject: Engineer - Graduate Trainee Offer Letter
Dear ,

In reference to your application at your Institution Campus Drive, we would like to
congratulate you on being selected for an Engineer - Trainee Graduate with People Link
Unified Communication Pvt. Ltd based at Cyber Towers HiTech City, Madhapur, Hyderabad.
Your Training is scheduled to start effective from 01-March-2019 for a period of 4 months
ie. 1% March 2019 to 30" June 2019. You will be joining as an Engineer Trainee Graduate
in our organization.

As such, your Training will include training/orientation and focus primarily on learning and
developing new skills and you will be paid with monthly remuneration of I 7,500/- Per
Month. Graduate Trainee salary ranges between ¥ 2.0 Lakhs to ¥ 3.0 Lakhs with an average
annual salary of ¥ 2.2 Lakhs. Salary estimates are based on your performance feedback
received from your team leader.

Your Detailed Salary Break-up and Appointment order will be given at the end of the training
period. Your Full-Time Employment will be effective from 1* July 2019,

The project details and technical platform will be shared with you on or before
commencement of training.

You will commence your Training from your Home itself i.e. Work from home. The address
for our office is: -

PeopleLink Unified Communication Pvt Ltd
Global Headquarters: Q3-A3, 10" Floor,
Cyber Towers, Hitech City, Madhapur, Hyderabad-500 081 (India)
Contact Person: - Sriram Reddy (Team Lead — South)

All of us at PeopleLink Unified Communication Pvt Ltd. are excited that you will be joining
our team!

Yours sincerely,
for PeopleLink Unified Communication Pvt Ltd

K Vijendra Babu
HR-South

Regd. Office & Head Quarters w\l 36AAECP6270A1Z0 (Telangana)

+91-40-66903960

083-A3, 10th Floor, Cyber Towers, Hitech City ve@peoplslinkve.com U74899TG2007PTCO56803
Madhapur, Hyderabad - 500 081, Talangana- www.peoplalinkve.com AAECPB270A
INDIA. 0908005717




Peoplielink

Terms & Conditions for Training :

1. You shall learn the work entrusted to you with due diligence and care.

2. You shall not divuige our business secrets to any person without our consent in writing. If you do

so not only your training/production period shall be terminated immediately but also we may
proceed against you claiming damages.

3. You are liable to be transferred from one department to another department or from one branch
to another branch or to any concern of the management.

4, You shall abide by the rules and regulations of the company laid down, from time to time, and
shall Also carry out the responsibilities to the satisfaction of your superiors. You are expected to
update Your knowledge on rules and regulations of the company passed from time to time and your
ignorance of the same will not be a reason for any excuses

5. You shall not carry on any business or enter Into any part time business of the similar nature of
our business, nor shall you do any business not connected with the business of our establishment
during the working hours for your own and as private or, be engaged by any other firm or concern or
establishment and you shall only do your work whole time and shall not engage yourself if any work
not connected with our establishment but shall promote the interest of our organization only.

6. You shall furnish us your residential address and your family status and in the event of any change
either in the residential address or in your family status you shall always keep informed of the same
to the management.

7. The company will have the right to withhold or suspend the Trainee from work without pay or
other equivalent benefits or after proper enquiry dismiss your services in any of the following
clauses and you shali not be entitled to any compensation of whatever nature. -

Insubordination including disobedience or order from his/her superiors.
Misconduct either inside or outside the premises of the company.
Corruption or dishonesty.

Neglect of Duty.

Theft, Fraud or dishonesty.

Drunkdness, Rioting, disorderly behavior or subversive ACT,

Willful damages to any property of the company and

Conviction for any criminal offence

"Moo P
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8. The Trainee shall at once inform the company of any act of dishonesty and/ or action prejudicial

to the interest of the company on the part of any person which may come to the Trainee’s
knowledge.

9. The Trainee shall not during or after determination of th's terms of training or, solicit, interfere
with or entice away any person, who shall be at any time curing the continuance of the Trainee’s
Internship hereunder have been in the Internship and/or in business relations with the company.

Please read carefully/ get translated in the language known to you and understand the above and
sign one copy of this in token of your acceptance of the same.

+31-46-689033960
« & peoplelinkve.com

waw.naoplalinkvs com
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GSTIN No. 36AAPFV1079H12Q

MDL No. 4616/MD-1/KNR/2018

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,
Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com

To

KODooRI PAVAN KOM R

Dear Candidate,

pate_ 1103 0019

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed

organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month
once your performance will be reviewed and based on your better out come your monthly earnings will

be revised accordingly.

We request you to kindly report to our company on

1. Original qualification Certificates.
2. Original id proof.
3. 5 passport size photo graphs.

Yours Faithfully

'@@
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; . o~ \
Authorized Signature. / & !:m Odyaram %\.
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with the following documents.
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GSTIN No. 36AAPFV1079H1ZQ

MDL No.4616/MD-1/KNR/201.

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,
Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com

To
K&ONKATA GANESH

Dear Candidate,

pae_ W\ 02| 2019

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed

organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month

once your performance will be reviewed and based on your better out come your monthly earnings will

be revised accordingly.
We request you to kindly report to our company on ___

1. Original qualification Certificates.
2. Original id proof.
3. 5 passport size photo graphs.

Yours Faithfully

=
.‘JQ‘MTMG;{; \

\
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,§ Ail: Odyaram, f:ﬂp\\
Authorized Signature. || gQ}.q!- Gangadhara,| = ||
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with the following documents.



GSTIN No. 36AAPFV1079H1ZQ MDL No.4616/MD-1/KNR/2018

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,
Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com
To

Date \\\Q;l'\U\C\J

MADISHETTI GANESH

Dear Candidate,

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed

organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month
once your performance will be reviewed and based on your better out come your monthly earnings will

be revised accordingly.
We request you to kindly report te our company on with the following documents.

1. Original qualification Certificates.
2. Original id proof.
3. 5 passport size photo graphs.

Yours Faithfully - IVV

r o ) b |

S TE s NEZ L\ /

Authorized Signature. ‘ " y 1C
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GSTIN No. 36AAPFV1079H1ZQ MDL No.4616/MD-1/KNR/2018

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,

Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com
To

Date 06[0\4\ 24
VADDE PELLT SAT PRANEETH

Dear Candidate,

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed
organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month

once your performance will be reviewed and based on your better out come your monthly earnings will
be revised accordingly.

We request you to kindly report to our company on with the following documents.

1. Original qualification Certificates.
2. Original id proof. ’
3. 5 passport size photo graphs.
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GSTIN No. 36AAPFV1079H1ZQ MDL No. 4616/MD-1/KNR/2018

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,
Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com
DATE:

Date__\ }0 3\ ol

To
RACHARLA DINESH KUMAR.

Dear Candidate,

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed
organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month
once your performance will be reviewed and based on your better out come your monthly earnings will
be revised accordingly.

We request you to kindly report to our company on with the following documents.

1. Original qualification Certificates.
2. Original id proof.
3. 5 passport size photo graphs.

Yours Faithfully = ﬁ“‘;\ A
2SR SIVYA
F o N2 X [ 2 \
! g ¥ill C'G"’ Yo 1y || \ |
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GSTIN No. 36AAPFV1079H1ZQ MDL No. 4616/MD-1/KNR/2018

VISHWANATH GRANITES
CUTTING & POLISHING INDUSTRY

Sy.No. 456, 477, 478, Vill. Odyaram, Mdl. Gangadhara,
Dist. Karimnagar - 505 524. Telangana. State Code - 36. Email: vishwanathgcpi@gmail.com
To

pae_1\\02]0019

MATHANGI UINOD KUMAR.

Dear Candidate,

We have a great pleasure to offer, you has been interviewed and selected by us to our esteemed
organization as a Site Engineer.

Your monthly earnings will be Rs.18000/- (Eighteen Thousand only) as gross payment. Every six month
once your performance will be reviewed and based on your better out come your monthly earnings will
be revised accordingly.

We request you to kindly report to our company on with the following documents.

1. Original qualification Certificates.
2. Original id proof.
3. 5 passport size photo graphs.

Yours Faithfully

7 Al
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I.eading Man Power Services to Telecom Sectors

S'I:SE SURYA TECH SOLUTIONS
Do

Date: 28-03-2019
Ref: STS/OFR

Mr. B.Revanth Goud

Dear Mr. B Revanth Goud

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™ APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

Lg_fg ,\,(.AAjl.«

Signature of the Employee

Address: Flat no: 401, Bhavani plaza apts, Opp.';-,ﬂcil"_x' roads, Hyderaba d-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



I.eading NIan Power Services to Telecom Sectors

stsE SURYA TECH SOLUTIONS
w?

Date: 28-03-2019
Ref: STS/OFR
Mr. B.Akhil
SUB: APP T ER

Dear Mr. B Akhil

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

pud-

Signature of the Employee

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil 'x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: surypso{utionsS@gmaiLcom
1).'-;_1“;”):& .
i College of Engineering
AL AR-50S 527
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Date: 28-03-2019

Ref: STS/OFR

Mr. K_Sai Krishna
Dear Mr.K.Sai Krishna

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of S™APRIL 20159.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,
a. All academic certificates Xerox copies

b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

e T T
Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil *x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



Date: 28-03-2019

Ref: STS/OFR

Mr. M.Chandu

Dear Mr.M.Chandu

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of STAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

M. Chondu

Signature of the Employee

Address: Flat no: 401, Bhavani plaza apts.0

Contact:8885785386, 720729944



Date: 28-03-2019
Ref: STS/OFR

Mr. BRaju

Dear Mr.B.Raju

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

et

Signature of the Employee

oo incipa!
Address: Flat no: 401, Bhavani plaza apts, O m ‘X Toads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: olutions5@gmail.com




SURYA TECH SOLUTIONS

Power Services to Telecom Sectors

Date: 28-03-2019

Ref: STS/OFR

Mr. D.Manikanta

Dear Mr. D.Manikanta

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™ APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

Qbterk
Signature of the E}nployee

Address: Flat no: 401,Bni plaza aABP , —a b, Hi5 derabad-62
Contact:8885785386, 720729944@'ﬂma:iiid6§ﬂt}yasolution55@gmail.com
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Date: 28-03-2019

Ref: STS/OFR

Mr. B.SAGAR

Dear Mr. B.SAGAR,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™ APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

Signgaxﬁ%%%fnployee
|

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecﬂ X’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid; ;,ulgfdso]uu_.ohéﬁ@gmall com
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I .eadine Nian Power Services to Telecom Sectors

S'I:SE SURYA TECH SOLUTIONS
Do

Date: 28-03-2019
Ref: STS/OFR

Mr. B.Shivarama krishan

Dear Mr. B.Shivarama krishan

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,

a. All academic certificates Xerox copies

b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

l::)) 1 ’SL; \,’(-_,'Lf:_'_-}_______ s
Signature of the Employee

Address: Flat no: 401, Bhavani plazaapts Opp. Busgtqn.ﬁﬂl" roads, Hyderabad-62
Contact:8885785386, 7207299444 Emaihd aryasalﬂﬁﬁhSS@gmaﬂ.com



SURYA TECH SOLUTIONS

L.eading Man Power Services to Telecom Sectors

Date: 28-03-2019

Ref: STS/OFR

Mr. G.Akhil

Dear Mr. G.Akhil

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

. B ra .
Hr-Manager \fj‘] ] —AIL[‘U l
. Signature of the Employee
Princip..
Vaageswari College of Engir.
KARIMNAGAR-505 527

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



Date: 28-03-2019

Ref: STS/OFR

Mr. G.Akhil
Dear Mr. G.Akhil

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of S™APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

Gy, Al

‘ \ . Signature of the Employee
\

w
Address: Flat no: 401, Bhavani plaza apts, Opp. Bm&np;ﬁtl[“x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



SURYA TECH OLTINS

Date: 28-03-2019

Ref: STS/OFR

Mr. D.Srikanth

Dear Mr. D.Srikanth

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000 /-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

i Slgmture of thé Employee

\

Address: Flat no: 401, Bhavani plaza apts, Opp-
Contact:8885785386, 7207299444 Emailid: mryasoluuonﬁ@gmml.com
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[elecom Sectors

Date: 28-03-2019
Ref: STS/OFR

Mr. K.Bhargav

Dear Mr. K.Bhargav

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

x B
-.\ Signature of the Employee
1 A
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Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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Date: 28-03-2019

Ref: STS/OFR

Mr. K.Venu

Dear Mr. K.Venu

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™ APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

N

Signature of the Employee

Principal

4% En

O8Lili

Address: Flat no: 401, Bhavani plaza apts, Op ,'\i,eﬁ.ﬁtemﬁensﬂ? ads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com




SURYA TECH SOLUTIONS

) Telecom Sectors

Date: 28-03-2019

Ref: STS/0OFR

Mr. G.Manohar yadagiri

Dear Mr. G.Manohar yadagiri

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

|'1. : Slgnatureo € Employee

15 e of E <
Vaageswari CO
1{] - 21(1 If ]’\R 305

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘X’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



SURYA TECH SOLUTIONS

I SCrvices t

Date: 28-03-2019

Ref: STS/OFR

Mr. G.Shiva Krishna

SUB: APPOINTMENT LETTER
Dear Mr. G.Shiva Krishna

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

Address: Flat no: 401, Bhavani plaza apts, Opp, BusstopEtil ‘%’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



SURYA TECH OLUTIONS

[elecom Sectors

Date: 28-03-2019

Ref: STS/OFR

Mr. K.Pranay Kumar

Dear Mr. K.Pranay Kumar

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8™ APRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

j_ | .:“'-._' S%?&meloyee

Address: Fiat no: 401, Bhavani plazaapfs Up;i Buﬁsiﬁﬁ Eﬁl X’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com



SURYA TECH SOLUTIONS

ecom Sectors

Date: 28-03-2019

Ref: STS/OFR

Ms. D.Sai Sravani

TTE
Dear Ms. D.Sai Sravani

Further to your interview we had with us we are pleased to offer you the post of TRAINEE ENGINEER in the
period 4 months in our organization with a commencement date of 8THAPRIL 2019.

You will be paid a consolidated Salary of Rs.10000/- +TA per month after successful completion of 30 days
training. After successful completion of Trainee Engineer level based on performance you will be promote as
an Engineer and you will be paid a consolidated salary of Rs. 15000-20000/-+TA per month. We will be given
leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,

a. All academic certificates Xerox copies
b. Two recent passportsize photographs
¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed taken your acceptance of the employment.

.
L“"

Qa0

9_96*

Signature of the Employee

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,E¢il ‘X’ rﬂads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolhtfbns”S@gmall com



